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PUBLIC NOTICE OF MEETING 
 

 
 
Public notice is hereby given that the City Council of Price City, Utah, will hold a Regular Meeting in the 
Council Chambers, 185 East Main, Price, Utah, at 5:30 PM on 04/22/2015. The Mayor reserves the right to 
modify the sequence of agenda items in order to facilitate special needs. 

1. PLEDGE OF ALLEGIANCE  
2. ROLL CALL  
3. PUBLIC COMMENT  
4. COUNCILMEMBERS REPORT  
5. MISS CARBON COUNTY - Celeste Smith  
6. SCOTT K. YOUNG, GRASSY TRAIL WATER COMPANY BOARD - Submitted letter requesting 

the water company infrastructure and operation be taken over by the City.  
7. EDUCATIONAL SCHOLARSHIP - Presentation by Mierya S. Molinar for consideration and 

possible approval of an educational scholarship for local college attendance.  
8. RESOLUTION 2015-04 - Consideration and adoption of Resolution 2015-04 to amend and update 

personnel policies and procedures regarding harassment and discrimination.  Ref Memo to City 
Council dated April 13, 2015 (copy attached)  

9. 2015-2016 EMPLOYEE BENEFIT PORTFOLIO - Consideration and approval to accept the renewal, 
prescribed premiums, and designs of all components of the employee benefit portfolio as now  
constituted, and authorize the Mayor and staff to execute all documents and take actions necessary to 
implement the subject renewals.  

10. PRICE CITY MUNICIPAL WASTE WATER PLANNING PROGRAM RESOLUTION - This is a 
self-assessment enabling the Water & Sewer Department  to demonstrate to the State Division of 
Water Quality that they have the capacity to audit themselves and make necessary improvements. 
Copy attached.  

11. PROCLAMATION BY THE MAYOR TO DESIGNATE THE WEEK OF MAY 17-23, 2015 AS 
PRICE CITY PUBLIC WORKS WEEK - This years theme is "Community Begins Here" which 
speaks to the essential nature of Public Works services in support of every quality of life.  

12. REAL PROPERTY PURCHASE REQUEST - Continued review and discussion regarding proposal 
by Kerry Jensen to consider surplus and sale of real property located at approximately 850 North 100 
East.  

13. CONDITIONAL USE PERMIT -  
a.  a.  SKIN ART, TATTOO, PIERCING LAND USE.  Consideration and possible approval of a skin 
art, tattooing, and piercing land use located at 585 East Main Street within the Commercial 1 (C-1) 
zoning district called Halo's and Horns, David Lee Whittemoore. 

 

PLANNING AND ZONING COMMISSION 

CONSENT AGENDA 



 

 

14. MINUTES  
a.  April 8, 2015 CDBG Meeting 
b.  April 8, 2015 City Council Meeting 

15. LOCAL CONSENT - Local consent for a single event alcohol permit for Greek Festival Days, July 
10-11, 2015.  

16. EMPLOYEE PROMOTION - Approval of a career ladder promotion for Trevor Lindt from Water 
Treatment Sewer Operator I to Water Treatment Sewer Operator II in accordance with Price City 
promotion guidelines.  Ref Memo dated April 8, 2015 (copy attached)  

17. APPROVAL TO PROCEED WITH THE MURAL RESTORATION AND CLEANING - Work 
tentatively planned to take place October 2015.  

18. UTAH FOSTER CARE - Authorization to place Utah Foster Care Foundation banners at the Peace 
Gardens for the month of May 2015 in celebration of National Foster Care Month.  

19. ANNUAL ADVERTISING CONTRACT - Consideration and possible approval of an annual 
advertising contract between Price City and AJB Broadcasting for the 2015-2016 fiscal year.  

20. INTERNATIONAL DAYS CELEBRATION AUDIO/VISUAL SERVICES AGREEMENT - 
Consideration and possible approval of an Agreement between Price City and Breinholt's Horizon 
Audio LLC.  

21. 1900 EAST PHASE I: AIRPORT ROAD TO 300 NORTH (Project 1C-2015)—Approval of Local 
Government Contract through UDOT for Construction Engineering Services from Jones and DeMille 
Engineering for the construction of 1900 East Phase I for $76,887.71 (Budgeted).  

22. 1900 EAST PHASE I: AIRPORT ROAD TO 300 NORTH (Project 1C-2015)—Approval of 
Agreement with B2 Land Services LLC, to acquire temporary construction and permanent rights of 
way for the construction of 1900 East Phase I for $16,000 (Budgeted).  

23. TRAVEL REQUESTS -  Travis Byrge, Heavy Equipment Safety Training, ULTAP, April 26-27, 
2015, Monticello, UT.  Debbie Worley, Crime Victims Conference, Utah Council on Victims Crime, 
April 29-May 1, 2015, Midway, UT.  Chief Kevin Drolc, Utah Governor's Public Safety Summit, 
May 4-6, 2015, Layton, UT.  Lisa Richens, Annual Government Auditing Update, April 30-May 1, 
2015, Salt Lake City, UT.  

24. COMMITTEES -  
a.  Water Resources 
b.  Emergency Planning 
c.  Community Progress - Culture Connection 
d.  Power Committee 
e.  International Days 

25. UNFINISHED BUSINESS -  
a.  Recycling 

 
 
I, Sherrie Gordon, the duly appointed and acting Recorder for Price City, hereby certify that the foregoing City Council Agenda was 
emailed to the Sun Advocate. The agenda was also posted in City Hall, the City's website at www.priceutah.net, and on the Utah 
Public Meeting Notice Website http://www.utah.gov/pmn/index.html .  This meeting may be held electronically via telephone to 
permit one or more of the council members to participate. 
 
Note:  In compliance with the Americans with Disabilities Act, individuals needing special accommodations during this meeting 
should contact Sherrie Gordon at 185 E. Main Price, Utah, telephone 435-636-3183 at least 24 hours prior to the meeting. 
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AGENDA DOCUMENTATION

Preparation Date: April 7, 2015 Submitting Department: Community Development
Meeting Date: April 22, 2015 Department Director: Nick Tatton

Presenter: Mireya S. Molinar

Subject: Local educational scholarship.
Purpose

Statement:
Support USU as a local economic entity and support local students to attend
local schools and stay local rather than moving from the area.

Background &/or
Alternatives:

Price City approved $3,000 in the 2014-2015 budget for local scholarships
to be provided by Price City. The application is a short (2 page) essay on
career aspirations and community service provided to the Price City area.
Applicants must live within the boundaries of Price City and attend college
within Price City. The applicant meets the program eligibility requirements.
Scholarship funds will be paid directly to USU-E for the student account for
books, tuition, fees and not to the student. In the event of unused funds, the
funds would be returned to Price City.

Attachments: Promotional flyer for program, copy of scholarship award certificate.

Fiscal Impact:
$650 of budgeted funds from the $3,000 placed in account #10-48-481 in
the Community Development Department.

Staff Impact: Very minimal, process request and payment.
Legal Review: None. Program, process and budget previously reviewed and approved.

Recommendation:
It is the recommendation of staff to authorize the applicant a Price City
scholarship in the amount of $650 for attendance at USU-E.

Suggested
Motion(s):

1. Move to authorize an educational scholarship to be paid to USU-E
by Price City consistent with the Price City Scholarship program and
budget for Mireya S. Molinar.

2. Move to authorize staff to administer the scholarship.

Other Comments:

$200 represents a program “practice” to authorize $200 for qualifying non-
traditional students; $300 for qualifying quazi-non-traditional students and
$650 for traditional students, all subject to funding availability.
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Price City 
Scholarships 

Available 

Submit Scholarship 

Application Essays 

Great 
Education 

Ahead 

Price City is proud to offer a limited number of scholarships of varying amounts to 
students living within the boundaries of Price City.  The scholarships are only valid for 

attendance at Utah State University—Eastern Price Campus. 
 

Scholarship applications may be submitted year-round & scholarship funding is lim-
ited and will be disbursed to qualifying students on a first-come-first served basis 

upon application approval and processing. 
 
To apply simply submit a 2 page essay to Price City indicating the following items: 
 Past, current and future plans for community service within Price City; 
 Current courses of study and career aspirations; 
 How your career goals may improve the Price City community overall. 
 

Submit Scholarship Application 
Essays to: 

 
Nick Tatton, Community Director 

Price City 
P.O. Box 893 

Price, Utah 84501 
 

Include student contact information on all 
submissions.  Allow 4-6 weeks for processing 
and notification of any potential scholarship 

awards. 



















Provided in the Spirit of a Progressive and Friendly Community by the Price City
Mayor and City Council

Mireya S. Molinar

E d u c a t i o n a l s c h o l a r s h i p

T h i s s c h o l a r s h i p i s a w a r d e d t o

I n r e c o g n i t i o n o f a d e s i r e f o r i m p r o v i n g h i s
e d u c a t i o n a n d c h a r i t a b l e G i v i n g t o t h e P r i c e C i t y

C o m m u n i t y

I n t h e A m o u n t o f

$ 6 5 0
t o b e u s e d f o r t u i t i o n , b o o k s a n d f e e s i n t h e

p u r s u i t o f a n a s s o c i a t e s d e g r e e f r o m U t a h S t a t e
U n i v e r s i t y — E a s t e r n



 

 

 

 

TO:   Mayor, City Council    

 

FROM:  John Daniels 

 

DATE:  April 13, 2015 

 

SUBJECT: Proposed Resolution 2015-04 to Amend and Update Personnel Policies and 

Procedures Manual Regarding Harassment and Discrimination 

 

ISSUE OVERVIEW 

The 2015 Utah Legislature passed several anti-discrimination laws in employment, 

including for sexual orientation, gender identity, religious liberty and breast feeding.  

Price City has accepted and enforced for many years a respectful workplace standard that 

prohibits all harassment and discrimination regardless of defined protected classes.  

However, for illustration purposes our current policy includes notable examples of 

protected classes.  Staff recommends that gender identity and sexual orientation be added 

to those notable examples in our policies; simply because of the notoriety they have 

received.  Our policy standard will continue to be one of a respectful workplace that is 

not limited to legislated “protected classes”.   

 

ISSUE DETAIL 

In harmony with staff recommendation to add sexual orientation and gender identity as 

notable examples in the Price City anti-discrimination/harassment policy and to improve 

the clarity of discrimination and harassment policies, the attached Resolution 2015-04 

amends the following sections of the Price City Personnel Policies and Procedures 

Manual: 

 Section II: Equal Employment Opportunity 

 Section VI: Harassment 

 Section VIII: Disciplinary Action 

 

Section II: Equal Employment Opportunity 

Amended to add gender identity and sexual orientation as specific protected classes; and 

clarifies it is an employee responsibility to have the policies, practices, and benefits 

outlined in the Price City Personnel Policies and Procedure read or explained to them if 

necessary. 
 

Section VI: Discrimination and Harassment 

Amended to include discrimination in the section title and to be simpler and clearer with 

less specific focus on sexual harassment; as well as add gender identity and sexual 

orientation as specific protected classes. 
 

Section VIII: Disciplinary Action 

Amended to clarify that harassment is not limited to just sexual harassment. 

 

There are no anticipated fiscal or administration impacts to these policy amendments. 

Distributed electronically via email 

on 04/13/2015 by J. Daniels 
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Recommendation:    

I recommend approval of the attached Resolution 2015-04 to adopt revised sections of 

the Price City Personnel Policies and Procedures Manual as follows: 

 Section II: Equal Employment Opportunity 

 Section VI: Discrimination and Harassment 

 Section VIII: Disciplinary Action 

 

I intend to place adoption of Resolution 2015-04 on the agenda of the City Council 

meeting scheduled for April 22, 2015.     

 

 

 

Attachment 

 

 

 

 

 

Cc:   Nick Sampinos-City Attorney        Bret Cammans-Director Customer Service 

Lisa Richens-Finance Director        Nick Tatton-Community Director  

Kevin Drolc-Police Chief        Paul Bedont-Fire Chief 

Gary Sonntag-Director Public Works       Dana Young-Benefits Specialist 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

RESOLUTION NO. 2015-04 

 
A RESOLUTION AMENDING THE FOLLOWING SECTIONS OF THE PRICE CITY 

PERSONNEL POLICIES AND PROCEDURES MANUAL: 

SECTION II: EQUAL EMPLOYMENT OPPORTUNITY 

SECTION VI: HARASSMENT 

SECTION VIII: DISCIPLINARY ACTION 

 

 WHEREAS, Price City previously adopted its Personnel Policies and Procedures 

Manual (Manual) setting forth personnel policies for the use and benefit of Price City’s 

management and staff; and 
 

  WHEREAS, the provisions of the Manual and the adopting resolution are 

severable and the Manual explicitly states that Price City has the right to change any of 

its policies and/or procedures at any time, for any reason; and 
 

 WHEREAS, Price City is desirous of amending Sections II, VI, and VIII of the 

Manual, for the following purposes: 

1. To establish that discrimination and harassment are specifically prohibited on the 

basis of gender identity, and sexual orientation. 

2. To change the title of Section VI from Harassment to the more inclusive 

Discrimination and Harassment. 

3.  To clarify the general policy prohibiting discrimination and harassment on the 

basis of all protected classes including gender identity and sexual orientation as 

well as behavior that is disrespectful according to a reasonable person standard. 

4. To clarify that harassment is not limited to sexual harassment, but all harassment 

is prohibited; not limited to but including all legislatively protected classes. 

5. Make other miscellaneous changes to clarify policy and policy intent; and 
 

WHEREAS, Price City desires to provide a work place of equal opportunity that 

is free of unlawful and disrespectful discrimination and harassment. 
 

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Mayor and Price City 

Council as follows: 
  

Section 1.  Adopt Section II: Equal Employment Opportunity as constituted in 

Attachment A and which is attached hereto in its entirety and is hereby adopted. 
 

 Section 2. Adopt Section VI: Discrimination and Harassment as constituted in 

Attachment B and which is attached hereto in its entirety and is hereby adopted to replace 

the former Section VI: Harassment. 
   

 Section 3. Adopt Section VIII: Disciplinary Action as constituted in Attachment C 

and which is attached hereto in its entirety and is hereby adopted. 
 

 Section 4.  Repealer:   Former Section II: Benefits, Section VI: Harassment, and 

Section VIII: Disciplinary Action are hereby specifically repealed and the provisions of 



 

any other Price City ordinances or resolutions in conflict herewith are hereby repealed.  

Additionally if any other content of the Manual is deemed to conflict with the language 

revisions adopted in this Resolution, this Resolution shall prevail.   

 

Section 5.  Severability:  The provisions of this Resolution and the provisions 

adopted or incorporated by reference are severable. 

 

Section 6.  In the opinion of the City Council of Price City, it is necessary for the 

preservation of the peace, health, and safety of the City and the inhabitants thereof that 

this Resolution takes effect immediately after its approval and adoption. 

 

PASSED AND ADOPTED (Resolution 2015-04) by the City Council of Price 

City, State of Utah, this 22
nd

 day of April, 2015. 
 

     Price City, a Municipal Corporation 
 

    By:       

     Joe L. Piccolo, Mayor 

Attest 
 

   _______________________________   

Sherrie Gordon, City Recorder 
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Personnel Policies and Procedures Manual 
Price Municipal Corporation 

 

  Section Adopted:    April 22, 2015 
Price City Policy – Section II: Equal Employment Opportunity                                           Supersedes Section Dated:  August 13, 2014 

SECTION II:  EQUAL EMPLOYMENT OPPORTUNITY    
 

1. GENERAL POLICY - It is the policy of Price Municipal Corporation to comply 

with Equal Employment Opportunity standards in all phases of personnel 

administration: job structuring, recruitment, examination, selection, appointment, 

placement, training, upward mobility, discipline, etc., without unlawful regard to 

protected classes defined by federal, state and local laws or Price City ordinances; 

including race, religion, sex, gender identity, sexual orientation, age, disability, 

national origin or veteran status. 

 

2. SUPERVISOR RESPONSIBILITIES - The Mayor, or designee, will ensure 

that Price Municipal Corporation is in compliance with all of the personnel 

policies and procedures in this manual, including all EEO standards.  

Additionally, the Mayor, or designee, will ensure that employees in every 

department have access to a copy of this Personnel Policies and Procedures 

Manual and that each employee signs and dates an Acknowledgment of Receipt 

of Personnel Policies and Procedures Manual form confirming they were 

introduced to the Manual and that they accept responsibility for informing 

themselves about the policies therein.  The Mayor, or designee, will then file the 

signed and dated Acknowledgment Form in the employee’s personnel file. 

 

3. EMPLOYEE RESPONSIBILITIES - Employees are responsible for informing 

and educating themselves about the policies, practices, and benefits set forth in 

Price Municipal Corporation’s Personnel Policy and Procedures Manual by 

reading them and, if necessary, asking that they be read and or explained to them.  

Additionally, all employees are required to sign and date an Acknowledgment of 

Receipt of Personnel Policies and Procedures Manual form confirming they have 

been introduced to the Manual, know where copies are available, and agree to the 

requirements set forth in this paragraph. 
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Personnel Policies and Procedures Manual 
Price Municipal Corporation 

 

  Section Adopted:                  April 22, 2015 
Price City Policy – Section VI: Discrimination and Harassment  Supersedes Section Dated:   Nov. 14, 2007 

Section VI, Page 1 of 3 

SECTION VI:  DISCRIMINATION AND HARASSMENT  
 

1. GENERAL POLICY  

This policy applies to all employees and all individuals that may impact or be 

impacted by the employment relationship at Price City. Unlawful discrimination 

and/or harassment of any type related to the employment relationship, on or off 

duty, based on Federal, State, Local or Price City anti-discrimination laws or 

policies including race, religion, sex, gender identity, sexual orientation, age, 

disability, national origin, or veteran status shall not be tolerated. The 

discrimination or harassment may be implicit or explicit.  Harassing behavior 

related to the employment relationship that is contrary to a respectful workplace 

according to reasonable persons and standards is also prohibited.  Allegations of 

harassment will be investigated.   

  

A         Employees accused of harassment and facing disciplinary action shall be 

entitled to receive notice of charges, the evidence to be used against them, 

and an opportunity to respond before any disciplinary action may be taken. 
 

B. False or bad faith claims regarding harassment may result in disciplinary 

action, up to and including termination.  
 

C.  Records and proceedings of harassment claims, investigations, or 

resolutions are confidential and shall be maintained in a limited access 

manner separate and apart from the employee’s regular personnel files. 
 

D.  All employees, supervisors and management personnel shall receive 

training on the harassment policy and grievance procedures during 

orientation and other training. 
 

G. Violation of this policy will result in disciplinary action, up to and 

including termination.  

 

2. CORRECTIVE ACTION - Price City expects that everyone will act responsibly 

to establish a pleasant and respectful work environment.  If an employee 

witnesses or feels they have been subjected to any form of harassment or violation 

of this policy, including retaliation they should take one or more of the actions 

described as follows. 
 

A. Firmly and clearly tell the person engaging in the harassing conduct that it is 

unwelcome, offensive, and should stop at once.  This notification may be verbal 

or written, and can be anonymous.  Employees experiencing or witnessing 

harassment ARE NOT required to take this step prior to reporting harassment to 

a supervisor, department head, or human resources.   If the conduct does not 

stop it must be reported to a supervisor, department head, or human resources.  

 

 

 
  

Attachment B: Resolution 2015-04 
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  Section Adopted:                  April 22, 2015 
Price City Policy – Section VI: Discrimination and Harassment  Supersedes Section Dated:   Nov. 14, 2007 
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B. Report the conduct to a supervisor.  It is anticipated that reports will follow 

the chain-of-command from direct supervisor to the next level supervisor 

and etc., as a matter of organizational order and respect.  However, it IS 

NOT required that this chain-of-command be followed in allegations of 

harassment.  Supervisors will take the report seriously and must take action 

that will include  all of the following: 

(1) Investigate the alleged misconduct in as timely and confidential 

manner as practicable. 

(2) Take action to correct any and all harassing conduct. 

(3) Assure that no retaliation is tolerated. 

(4) Complete appropriate feedback, including to the victims or reporting 

parties. 

(5) Prepare a written supervisor record of the allegation, investigation, 

and resolution.  
 

C. Occasionally, reporting to a supervisor about harassing conduct is not an 

option, or an employee or individual(s) feel that their complaint has not been 

or cannot be properly handled.  Reports of harassment can be made to 

Department Heads, or the Director of Human Resources or the Price City 

Attorney.  All reports will be taken seriously, will be investigated, and 

appropriate corrective action will be taken.  Reports of discrimination or 

harassment made to this organizational level will be filed with the Director 

of Human Resources or if that is not appropriate with the City Attorney and 

must include: 

(1) Written allegation prepared by the Department Head, Director of 

Human Resources, or City Attorney and signed by the complainant. 

(2) An investigative plan. 

(3) Record of investigation results. 

(4) Damage the victim suffered as a result of conduct. 

(5) Statement regarding how the victim would like the matter settled.  

(6) How retaliation will be prevented. 

(7) Documentation of appropriate feedback, including to the victims or 

reporting parties. 

Harassment complaint files shall be opened and released only by 

authorization of the Mayor, or designee. 

 

3. RETALIATION 

Retaliation or reprisals are prohibited against any employee who opposed a 

practice forbidden under this policy, or who has filed a charge, testified, assisted, 

or participated in any manner in an investigation, proceeding or hearing relative to 

discrimination or harassment. 
 

(A) Any employee engaging in prohibited retaliatory activities shall be subject 

to disciplinary action up to, and including, termination. 
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(B) Retaliation is an additional and separate disciplinary offense. 

 

(C) Retaliation may consist of, but is not limited to, any of the following: 

(1) Open hostility; 

(2) Exclusion or ostracism; 

(3) Special or more closely monitored attention to work performance;  

(4) Assignment to demeaning duties not otherwise performed during 

the regular course of the employee’s duties. 
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Attachment C: Resolution 2015 -04 

 

SECTION VIII:  DISCIPLINARY ACTION  
 
1. GENERAL POLICY 

 

A. It is the policy of the Price Municipal Corporation that management will 

inform its employees about what is expected at work, what constitutes 

employee misconduct, and what the employee’s rights are, if disciplined. 

 

B. It is the responsibility of all employees to observe rules of conduct 

necessary for the proper operation of Price Municipal Corporation 

government.  Administrative procedures have been established for the 

handling of disciplinary measures when required.  All such measures shall 

follow the presentation of charges to the employee. 

 

C. Disciplinary action, up to and including termination, may be imposed for 

misconduct. 

 

D. Written documentation concerning employee disciplinary action imposed 

will become a permanent part of an employee’s personnel record. 

 

2. TYPES OF DISCIPLINARY ACTION 

 

A. Verbal Warning 

 

(1) Whenever grounds for disciplinary action exist, and the Mayor, or 

designee, determines that more severe action is not immediately 

necessary, the deficiency demonstrated should be verbally 

communicated to the employee. 

 

(2) Whenever possible, a reasonable time for improvement should 

precede additional disciplinary action. 

 

B. Written Reprimand 

 

(1) The Mayor, or designee, may reprimand an employee.  The Mayor, 

or designee, shall furnish the employee with a written reprimand 

setting forth the reason(s) justifying the reprimand. 

 

(2) A copy of the written reprimand, signed by the Mayor or designee 

and the employee, shall be permanently placed in the employee’s 

personnel file.  If the employee refuses to sign the form, the 

Mayor, or designee, will so indicate in writing. 
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C. Suspension 

 

(1) The Mayor, or designee, may suspend an employee, with or 

without pay, for up to, but not exceeding, thirty (30) calendar days 

for cause. 

 

(2) When suspending an employee, the Mayor, or designee, shall 

follow the due process procedures hereinafter set forth in 

paragraph 5 of this section, entitled “Imposing Disciplinary 

Action”. 

 

(3) On or before the effective date of the suspension, the Mayor, or 

designee, shall furnish the employee with a written suspension 

notification setting forth the reason(s) for suspension. 

 

(4) A copy of the suspension notification, signed by the Mayor, or 

designee, and the employee, shall be permanently placed in the 

employee’s personnel file.  If the employee refuses to sign the 

form, the Mayor, or designee, will so indicate in writing. 

 

(5) An employee on suspension shall be responsible for making full 

employee contributions to his/her employee medical insurance 

benefits. 

 

D. Demotion 

 

(1) The Mayor, or designee, may demote, or reduce in grade, an 

employee for cause or provide for reasonable accommodation in 

appropriate circumstances. 

 

(2) When demoting an employee, the Mayor, or designee, shall follow 

the due process procedures hereinafter set forth in paragraph 5 of 

this section, entitled, “Imposing Disciplinary Action”. 

 

(3) On or before the effective date of the demotion, the Mayor, or 

designee, shall furnish the employee with a written demotion 

notification setting forth the reason(s) for demotion. 

 

(4) A copy of the demotion notification, signed by the Mayor, or 

designee, and the employee, shall be permanently placed in the 

employee’s personnel file.  If the employee refuses to sign the 

form, the Mayor, or designee, will so indicate in writing. 

Section VIII, Page 2 of 7 
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E. Transfer 

 

 (1) The Mayor, or designee, may transfer an employee (with the 

exception of a probationary employee) by furnishing the employee 

with a written transfer notification. 

 

(2) A copy of the transfer notification, signed by the Mayor, or 

designee, and the employee, shall be permanently placed in the 

employee’s personnel file.  If the employee refuses to sign the 

form, the Mayor, or designee, will so indicate in writing. 

 

F. Termination 

 

(1) The Mayor, or designee, may terminate an employee for cause. 

 

(2) When terminating an employee for cause, the Mayor, or designee, 

shall follow the due process procedures hereinafter set forth in 

paragraph 5 of this section, entitled, “Imposing Disciplinary 

Action”. 

 

(3) On or before the effective date of the termination for cause, the 

Mayor, or designee, shall furnish the employee with a written 

termination notification setting forth the reason(s) for termination. 

 

(4) A copy of the termination notification, signed by the Mayor, or 

designee, and the employee, shall be permanently placed in the 

employee’s personnel file.  If the employee refuses to sign the 

form; the Mayor, or designee, will so indicate in writing. 

 

3. CAUSES FOR DISCIPLINARY ACTION 

 

 Causes for disciplinary action, up to and including termination, may include, but 

are not limited to, the following: 

 

A. Violation of the laws of the State of Utah or the United States, other than 

minor  traffic offenses; 

 

B. Violation of the code of personal conduct; 

 

C. Conduct which endangers the peace and safety of others or poses a threat 

to the public interest; 

 

D. Unjustified interference with work of other Price Municipal Corporation 

employees; 

 

E. Misconduct; 
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Price City Policy – Section VIII: Disciplinary Action  Supersedes Section Dated:   May 26, 2004 

F. Malfeasance; 

 

G. Misfeasance; 

 

H. Nonfeasance; 

 

  I. Incompetence (failure to perform duty); 

(1)  Failure to perform those duties required by law; 

(2)   Neglect or refusal to perform a duty or responsibility; 

  (3)   Conduct which undermines good order and the discipline of the 

department where employed; 

  (4)  Failure to be courteous, cooperative or helpful with the public or 

fellow employees; 

  (5)  Unexplained absence or habitual tardiness; 

 

J. Negligence; 

 

K. Insubordination; 

 

 L. Failure to maintain skills, and or certification; 

 

M. Inadequate performance of duties; 

 

N. Unauthorized absence or tardiness; 

 

O. Falsification or unauthorized alteration of records; 

 

P. Falsification of employment application; 

 

Q. Discrimination in hiring, assignment, or promotion; 

 

R. Harassment, including unlawful and disrespectful behavior 

 

S. Violation of the Personnel Policies and Procedures; 

 

T. Use of alcohol or drugs, other than medication prescribed by a physician, 

 that affect job performance; 

 

U. Falsifying Price Municipal Corporation records; 

 

V. Knowingly marking the time slip of another employee, authorizing the 

employee’s time sheet or log to be marked by another employee, 

unauthorized alteration of a time sheet or log; 

 

W. Unauthorized possession of firearms, weapons, or explosives on Price 
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Municipal Corporation owned property, with the obvious exception of 

police officers.  

 

X. Carelessness which affects the safety of personnel; 

 

Y. Threatening, intimidating, coercing, or interfering with fellow employees 

on the job, or the public at large; 

 

 Z. Habitual neglect of personal appearance or hygiene while on duty; 
 

a. Theft or removal of any Price Municipal Corporation property or the 

property of any employee from the work area premises without proper 

authorization; 
  

b. Gambling or engaging in a lottery at any Price Municipal Corporation 

work area; 
 

c. Misusing, destroying, or damaging any Price Municipal Corporation 

property or the property of any employee; 
 

d. Deliberately restricting work output of themselves or others; 
 

e. Drinking any alcoholic beverage during the workday, or being under the 

influence of illicit drugs or alcohol during the workday; 
 

f. Sleeping during working hours;  
 

g. Fighting (verbal or physical) on Price Municipal Corporation premises, or 

while on City business, or in a City uniform; 
 

h. Any act which might endanger the safety or lives of others; 

 

  i.  Use of reprehensible, vulgar or other indecent language or conduct 

bringing discredit upon Price Municipal Corporation or the department; 

 

j. Using official authority to influence or coerce any political action; 

 

k. Dishonesty in word or conduct; 

 

   l.  Theft, carelessness or negligence with Price Municipal Corporation funds, 

property, or confidential information; 

 

  m. Involvement of Price Municipal Corporation with the employee’s creditors 

due to the employee’s failure to properly arrange personal financial 

matters, except that Price Municipal Corporation will not terminate an 

employee for garnishment arising out of any single indebtedness;  
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Price Municipal Corporation 
 

  Section Adopted:                  April 22, 2015 
Price City Policy – Section VIII: Disciplinary Action  Supersedes Section Dated:   May 26, 2004 

n. The loss of licenses, certifications, bond qualification, or insurability as 

required by law, City ordinance or resolution, or job specifications, when 

the loss of such may result in liability exposure to Price Municipal 

Corporation. 

 

4. CONDUCTING AN INVESTIGATION 

 

A. The Mayor, or designee, may conduct an investigation into the allegations 

which form the grounds for disciplinary action. 

 

B. During an investigation to determine the facts upon which disciplinary 

action may be imposed, the Mayor, or designee, may place an employee 

on administrative leave. 

 

 C. Disciplinary action shall not be imposed until an informal pre-disciplinary 

hearing, with appropriate written notice thereof to the employee has been 

completed by the Mayor, or designee.  The investigation shall include an 

opportunity for the employee to respond to the allegations. 

 

5. IMPOSING DISCIPLINARY ACTION 

 

A. The Mayor, or designee, shall conduct disciplinary action in a consistent 

manner. 

 

B. Each employee shall be afforded prior access to Price Municipal 

Corporation’s rules, policies, and procedures. 

 

C. The employee shall receive timely notice of the pre-disciplinary meeting, 

an overview of allegations, and potential disciplinary action. 

 

D. Prior to the imposition of any disciplinary action, the employee shall have 

the opportunity to review the disciplinary action with the Mayor, or 

designee.  The employee shall have the opportunity to respond to the 

allegations.  The employee’s written response, if any, and other related 

documents shall be placed in the employee’s personnel file. 

 

E. In determining the type and severity of the disciplinary action, the Mayor, 

or designee, may consider aggravating and mitigating circumstances 

which include, but are not limited to, the repeated nature of misconduct, 

prior disciplinary action imposed, the severity of the misconduct, the 

employee’s work record, the effect of the employee’s misconduct on Price 

Municipal Corporation operations; and/or the potential harm to person(s) 

or property created by the employee’s misconduct. 

 

F. For disciplinary action other than a verbal reprimand, the Mayor, or 

designee, shall notify the employee, in writing, of the findings of the 
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investigation or disciplinary hearing.  The written statement shall include: 

(1) The grounds for disciplinary action, including a description of the 

specific misconduct for which the disciplinary action is being 

imposed; 

(2) Any prior disciplinary action imposed; 

(3) The disciplinary action to be imposed; 

(4) The effective date and duration of the disciplinary action; and 

(5) The corrective action necessary, if any, for the employee to avoid 

further disciplinary action. 

 

G. Suspension, demotion, transfer, or termination of an employee shall 

require the approval of the Mayor. 

 

6. APPEAL PROCEDURES 

 

An employee subject to disciplinary action or dismissal under the provisions of 

Price Municipal Corporation policies may appeal through formal grievance 

procedures (Section IX: Grievance Procedures, this manual)..  If the Price City 

Council upholds the employee disciplinary action, an employee has no additional 

appeal rights. 
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PROCLAMATION 
 

 
WHEREAS, in 1960, the American Public Works Association (APWA) proposed to have a 

National Public Works Week across the nation. This special week was to be set aside to energize and 
educate the public on the importance and contribution of public works in their daily lives; and 
 

WHEREAS, Public Works Week is now observed throughout the nation and the world; thereto 
shall Price City sponsor its own, Public Works Week; and 

 
WHEREAS, the American Public Works Association has selected “COMMUNITY BEGINS 

HERE” as its theme for the 2015 National Public Works Week.  
 
This theme “…speaks to the essential nature of Public Works services in support of 

everyday quality of life. There would be no community to police and protect, no public to lead or 
represent. Public works allows the world as we know it to be.”  So shall Price City Public Works 
Week adopt the same theme; and 

 
WHEREAS, we salute and recognize our Price City Public Works employees, their 

contribution to and continued partnership with, all citizens, elected officials, city staff, vendors, 
consultants, contractors and government agencies.  

 
NOW, THEREFORE, I, Joe L. Piccolo, Mayor of the City of Price, do hereby proclaim  

May 17-23, 2015 as: 
 

“ PRICE CITY PUBLIC WORKS WEEK 2015 ” 
 
in the City of Price, Carbon County, State of Utah, USA, and I urge all persons to support, 

appreciate and celebrate the work performed by our 
Price City Public Works Employees 

in engineering, public works, streets & fleet, parks & cemetery and water & sewer. 
  
DATED this 22th day of April, 2015   
 
                  _______________________________ 

            Joe L. Piccolo         Price City Mayor 
 
   ATTEST: ____________________________      
        Sherrie Gordon, Price City Recorder   
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Price City Planning It Zoning Commission 

MARCH 10, 2015 

PRICE CITY PLANNING & ZONING COMMISSION 

NICK TATTON, PRICE CITY ~ 
REAL PROPERTY SALE REQUEST 

Plannint a ZOning 
eomm-. 

ALTERNATE: ERROLL hOLT 

Please find attached a request from four ( 4) property owners: (1) Craig Daniels; (2) Kerry 
Jensen; (3) Terry Houser; and, ( 4) Toni Sam pinos, asking that portions of a parcel of property 
owned by Price City be declared surplus to the needs of Price City and offered for sale. The Price 
City owned property is commonly referred to as the "Old Olsen Reservoir" property and is 
located in the vicinity of 850 North 100 East. In 2007 Price City completed and approved the 
Price City Real Property Management Policy that includes potential actions for all City owned 
property, in this case the overall property is identifies as residential development if sold or 
retained for storm water management needs. 

In the event the proposal is accepted the additional process for completion of the requested 
transaction, roughly, is: 

1. The City Council, upon the recommendation ofthe Planning Commission, will identify 
the subject property as surplus to the needs of the City and authorize the procurement of 
bids on the property. 

2. Applicant(s) to complete a survey and identify each parcel ofland to be potentially sold 
with a legal description. From the survey and legal description the applicant(s) will need 
to have Quit Claim deeds prepared that can then be proposed to Price City. 

3. The Planning and Zoning Commission will hold a public hearing regarding the actual 
potential surplus and sale of the real property and make a further recommendation to the 
City Council. 

4. The City Council will hold a public hearing on the actual surplus and sale of the property, 
and then potentially accept any bids received and complete the sale. 

5. The applicant(s) will be required to record the approved Quit Claim deeds timely. 

In addition to the request from the adjacent land owners the following documents are attached: 
1. Maps prepared by a surveyor showing a "straight" line proposal as requested by the 

planning commission. 
2. Real property management decision tree. 
3. Comments from Price City Public Works regarding property. Please note that these 

comments recommend NOT selling the property. Review the reasons for discussion with 
the applicant. 



It is the recommendation of staff to discuss the proposal in detail with the applicant(s) and very 
clearly identify any recommendations for the city council. 

The planning commission also discussed extending the proposed purchase to the property limit 
on the west to create a full straight boundary along the north side. That option is not 
represented here and has not been provided by the applicant as requested. It may also be 
advisable to discuss "why" thirty-five feet (35 ') of width is necessary as it appears that about 10 
feet to 12 feet may accomplish the same result. 

RECOMMENDED MOTION(S): 
1. TO RECOMMEND APPROVAL: 

a. Move to recommend that the Price City Council find the subject property surplus 
to the needs of the City and authorize the process for the sale of the subject 
property. 

i. Exact orientation and limits or constraints on the approval need to be 
included. 

2. TO RECOMMEND DENIAL: 
a. Move to recommend that the Price City Council not find the subject property 

surplus to the needs of the City and not authorize the process for the sale of the 
subject property. 
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Account No: J/1/3. t 
BusineXctivity: J/,;l 
Fee: /1)0 

BUSINESS LICENSE APPLICATION 

Send all completed and properly signed forms (including attachments as necessary) along with applicable licensing fees to: Price City 
Business Licensing, P.O. Box 893, 185 East Main, Price, UT 84501. For questions call (435) 636-3183. 

Suite/Apt. No.: 

State: Zip Code: %4 s-6/ 
Business E-mail: Business Fax: 

Mailing Address (if different) City: State: Zip Code: 

Property Owner's Name: Property Owner's Telephone: (93> ) 
Type of Organization: D Corporation D Partnership Sole Proprietorship D LLC 
(Include copy of name registration with the State of Utah) 

Building Occupancy Type: 

[!("""Other: 

Detailed Description of Business: T ct+t.D~ ~rne/5 

Commercial Square Feet: No. of Mobile Home Spaces: 

No. of RV Spaces: 

State Sales Tax I.D. No. (Include Federal Tax I. D. No. (Include copy, if applicable): 
exemption): r 1'\.tl . 

if applicable): State License Type: . 
~-------------------------------

THE FOLLOWING LICENSES ARE SUBJECT TO ADDITIONAL REQUIREMENTS. Please contact the Business 
Licensing Officer (City Treasurer) at (435) 636-3161, or 185 East Main, for more information. Check all that apply. 
D Alcoholic Beverages 
D Eating Establishment 
D Taxi Cab/Motor Carrier 
D Pawnbroker 
D Sexually Oriented Business 

Business License Application 

.Jt::TE: If applying for any of these businesses, other than an Eating 
Establishment, please complete the Consent to a Background/ 
Criminal History Check form included with this application. 
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City: 

Owner's Telephone: 

('fi)) " 0-
Owner's Birth Date: 

ALL OFFICERS (First/Middle/Last) 

1. 

2. 

3. 

nTLE 

1. 

2. 

3. 

Owner's E-mail: 

HOME ADDRESS (City, ST, Zip) 

DATE OF BIRTH (MMIDDIYYYY) 

Suite/Apt. No.: 

Zip Code: 

Owner's Fax: 

Zip Code: 

Manager's Fax: 

HOME TELEPHONE 

DRIVERS LICENSE NO. (Include copy) 

# ST 

# ST 

# ST 

approval to operate a business. I hereby agree to conduct said business strictly in accordance with 
uu;zwt::~;;;. and swear under penalty of law the contained herein is true. 

Please Print Name Title 

Please allow at least 10 working days for your application to be processed. 

Business License Application Page 2 of2 Revised 05/12 



CONDITIONAL USE PERMIT 

THIS PERMIT IS HEREBY APPROVED FOR: 

A LAND USE OF: A SKIN ART, TATTOO, 
PIERCING LAND USE, LOCATED AT 585 

EAST MAIN STREET, WITHIN THE 
COMMERCIAL 1 (C·1)ZONING DISTRICT 

CONSISTENT WITH THE TERMS, CONDITIONS AND REQUIREMENTS SET FORTH 
BY THE PRICE CITY PLANNING AND ZONING COMMISSION, THE PRICE CITY 

COUNCIL AND THE PRICE CITY LAND USE MANAGEMENT AND DEVELOPMENT 
CODE. 

SIGNATURE DATE 



ACKNOWLEDGEMENT AGREEMENT FOR CONDITIONS OF LAND USE AS REQUIRED BY THE PRICE 
CITY PLANNING AND ZONING COMMISSION AND AS AGREED TO BY THE LAND USE APPLICANT 

FOR A SKIN ART, TATTOO, PIERCING LAND USE LOCATED AT 585 EAST MAIN STREET WITHIN THE 
COMMERCIAL 1 (C-1) ZONING DISTRICT 

Purpose: the purpose of this agreement is to establish the terms and conditions of an agreement between Price City and 
SOUTHEASTERN INTEGRATIVE HEALING ARTS CENTER, regarding the conditions of land use associated with A 
SKIN ART, TATTOO, PIERCING LAND USE LOCATED AT 585 EAST MAIN STREET WITHIN THE 
COMMERCIAL 1 (C-1) ZONING DISTRICT as it is associated with HALO'S AND HORNS AND DAVID LEE 
WHITTEMOORE. 

Parties: this agreement is made by and between Price City (City), 185 East Main Street, Price, Utah 84501 and HALO'S 
AND HORNS AND DAVID LEE WHITTEMOORE, (Applicant), for the property located at 585 East Main Street. 

Term: the term of this agreement commences on April6, 2015 and will perpetually run with the land unless tenninated 
based on a change of use or other performance or compliance factors as outlined in the Price City Land Use Management 
and Development Code (Code). This contract is further subject to compliance with all Code requirements and other state, 
federal or local permitting. 

The parties identified above hereby ,agree to the following: 

Applicant Shall: 
• Arrange for completion of building safety inspections by the Price City Building Inspector and Price City Fire Chief, 

prior to business occupancy, and compliance with all safety recommendations stemming from the review fmding that 
properly inspected and updated commercial buildings protect the health, safety and welfare of the community. 

o Any building renovations to be completed under the auspices of a Price City Building Permit. 
• Completion of a written agreement between Halo's and Horns, David Lee Whitmore, and Price City regarding the 

restriction of sales of items that may be considered illicit drug paraphernalia or that would subject the business to the 
provisions of the SOB ordinance finding that a clear and written record of approved land use matters mitigates the 
potential for future misunderstandings. 

• No activity or operations that may be considered in violation of any state statute or local municipal rule, regulation or 
ordinance finding that legally operating businesses provide economic value to the community and increase commercial 
activity 

• No on street parking finding that the ingress and egress from the parking lot is adjacent to an intersection and a blind 
vertical curve in Main Street. All parking to be maintained in the off street parking lot. 

• No signage, other than window signage depicted in' application authorized fmding that no sign plan has been submitted 
for review. Any additional business signage must be submitted for review and consideration and possible approval 
prior to installation. 

• Maintenance of all State of Utah and Southeastern Utah District Health Department permits, licenses and other 
requirements in good standing fmding that properly licensed and permitted businesses protect the health, safety and 
welfare of the community. 

• No conditions at the property or structure that violate the Price City Property Maintenance Code fmding that properly 
maintained properties protect area property values and is consistent with the Price City General Plan. 

Price City Shall: 
• Authorize the land use contemplated herein and under the terms and conditions set forth as indicated. 

SIGNED THIS DAYOF ____ .,20 . 

Price City Applicant: 

By Robert Oliver, Planning Commission Chair David Lee Whittemoore 

ATTEST: 

Sherrie Gordon, City Recorder 



 
“DRAFT” 

 
MINUTES OF PRICE CITY COUNCIL MEETING 
MEETING HELD ON APRIL 8, 2015, 5:00 p.m. 

 
The Price City Council meeting convened in regular session on April 8, 2015, in the Price City Hall Council 
Chambers, Room 104 at 5:05 p.m. 
 
Present: Mayor Joe L. Piccolo     Community Director, Nick Tatton 
 Councilmember Rick Davis    Lisa Richens, Finance Director 
 Councilmember Wayne Clausing          City Recorder, Sherrie Gordon 

Councilmember Layne Miller 
 Councilmember Miles Nelson 

Councilmember Kathy Hanna-Smith  
     
Others:   Warren Benson 
 
 

COMMUNITY DEVELOPMENT BLOCK GRANT PUBLIC HEARING 
 
MOTION.  Councilmember Nelson moved to open the public hearing at 5:11 p.m. Motion seconded by 
Councilmember Miller and carried. 
 
Nick Tatton stated this is the second CDBG public hearing for the project.  CDBG money is available through the 
Association of Government through the Small Cities Program and Price City is the sponsoring entity. The project is 
funded for $130,000. The CDBG funds will be used to replace the heating boilers, the hot water heaters and up-
grade wiring and plumbing to code in 46 apartments at the Mountain View Elderly/Disabled Complex,  
251 South 1600 East, Price, Utah.   
 
Mayor Joe L. Piccolo opened the second public hearing for the CDBG program.  Mayor Piccolo stated that this 
hearing was called to allow all citizens to provide input concerning the project that was awarded under the 2015 
Community Development Block Grant Program.  These funds will be used on behalf of the Housing Authority of 
Carbon County located at 261 South 1600 East.  Nick Tatton stated Vic Staley from the Housing Authority of 
Carbon County notified him that he would not be able to attend the meeting.  Mr. Tatton presented information 
regarding the proposed project.  He reported that the project is to replace mechanical systems at one of the Housing 
Authority of Carbon County complexes. 
 
Mayor Piccolo explained that the application was successful in the regional rating and ranking process and the 
Housing Authority of Carbon County was awarded $130,000.00. Mayor Piccolo explained the project to those in 
attendance.  The Mayor then asked for any comments, questions and concerns from the audience.  The Mayor stated 
that copies of the capital investment plan are available if anyone would like a copy.  No public comment was 
received from the attending public.  There were no further comments. 
 
MOTION.  Councilmember Miller moved to close the public hearing at 5:23 p.m. Motion seconded by 
Councilmember Nelson and carried. 
 
The meeting was adjourned at 5:24 p.m. by Mayor Piccolo pursuant to the motion by Councilmember Miller.         
 
 
APPROVED:      ATTEST: 
 
 
 
___________________________                _____________________________ 
Joe L. Piccolo, Mayor     Sherrie Gordon, City Recorder 



“DRAFT” 
 
Minutes of the Price City Council Meeting 
City Hall 
Price, Utah 
April 8, 2015 at 5:30 p.m. 
 
Present: 
Mayor Piccolo     
Councilmembers:                   
  Wayne Clausing     Kevin Drolc, Police Chief 
   Rick Davis     Nick Sampinos, City Attorney 
   Layne Miller     Gary Sonntag, Public Works Director 
   Miles Nelson                            Nick Tatton, Community Director 
   Kathy Hanna-Smith    Lisa Richens, Finance Director 
      Brett Cammans, Customer Service Director 
      John Daniels, Human Resources Director 
      Sherrie Gordon, City Recorder 
                                         
Excused Absence:    
Present:  Warren Benson 
 
 1.        Mayor Piccolo called the regular meeting to order at 5:30 p.m. He led the Pledge of Allegiance.   
 
 2.        Roll was called with the above Councilmembers and staff in attendance. 
 
3. PUBLIC COMMENT –  

Scott Pendleton, introduced himself.  He is a new reporter with the Sun Advocate. 
Warren Benson introduced himself.  He is with ETVT News. 
Logan Engar introduced himself and discussed his Eagle Scout project to install a Disc Golf Course at Pioneer 
Park and the Disc Golf Tournament being hosted by USU Eastern.  The tournament will be held in conjunction 
with International Days. 
 

4. COUNCILMEMBERS REPORT – The Councilmembers presented an update on the activities and functions in 
which they have participated since the last council meeting. 
 

5. MEMORANDUM OF UNDERSTANDING between Price City, the Veterans of Foreign Wars and the 
American Legion - Consideration and possible approval of MOU.  
MOTION.  Councilmember Davis moved to approve the MOU between Price City, the Veterans of Foreign 
Wars and the American Legion.  Motion seconded by Councilmember Hanna-Smith and carried. 
 

6. PUBLIC HEARING - To receive input on a request for sponsorship to the Black Diamond Legends PRCA 
Rodeo 
MOTION.  Councilmember Clausing moved to open the public hearing at 6:10 p.m.  Motion seconded by 
Councilmember Miller and carried. 
No public comment. 
Councilman Clausing suggested denying the request to re-opening the budget for funding this request but to 
instruct this group to contact Nick Tatton for the possibility of a $500 sponsorship/advertising.  Councilmember 
Hanna-Smith indicated that funding should be denied since no representatives from the rodeo attended the public 
hearing.  
MOTION.  Councilmember Hanna-Smith moved to close the public hearing at 6:22 p.m.  Motion seconded by 
Councilmember Miller and carried. 
  

7. REAL PROPERTY PURCHSE REQUEST - Continued review and discussion regarding proposal by Kerry 

PLANNING AND ZONING COMMISSION -  Mr. Tatton, Community Director, stated that due to the absence of a  
quorum present at the April 6, 2015 Planning and Zoning Meeting, Chairman Oliver suggested moving forward with  
a courtesy review of the action items for the benefit of the individuals and applicants present and listed on the agenda.   
No motions took place at this time.  All action items will be placed on the next Planning and Zoning meeting scheduled  
for April 20, 2015 for final approval and ratification. 
 



Jensen to consider surplus and sale of real property located at approximately 850 North 100 East.  
 
Nick Tatton stated the Planning and Zoning Commission reviewed the request.  The Commission asked  
Mr. Jensen for additional information and to contact the property owners to the west to gauge their interest in 
participation in the purchase request and report back to the Commission at the next scheduled meeting on  
April 20, 2015.  No action was taken.  This is still under review and will potentially be presented to the City 
Council for consideration of a planning commission recommendation at the April 22, 2015 meeting.   
 

8. CONDITIONAL USE PERMIT-  
a. SKIN ART, TATTOO, PIERCING LAND USE.  Consideration and possible approval of a skin art, 

tattooing and piercing land use located at 585 East Main Street within the Commercial 1 (C-1) zoning 
district called Halo's and Horns, David Lee Whittemoore. 
 
Nick Tatton provided the information to Council.  Action will be taken by the Planning and Zoning 
Committee on April 20, 2015.   This will be brought back to Council on April 22, 2015 meeting. 
 

9. MINUTES  
a.  March 25, 2015 Price City Council Meeting 
b.  April 3, 2015 Price City Council Workshop 
 

10. BID AUTHORIZATION AND NOTICE TO PROCEED.  Consideration and possible approval to 
award bid schedule 1 and bid schedule 3 for the Bryner House Museum to Nelco Construction.  Bid 
schedule 2 will be completed by volunteers.  
 

11. ANNUAL ADVERTISING AGREEMENTS.  Consideration and possible approval of annual 
advertising agreements between Price City and the Sun Advocate, Castle Country Radio and Emery 
Telcom.  
 

12. ACCEPT PROPOSAL FOR WORKERS COMPENSATION INSURANCE- Consideration and 
possible approval to accept the proposal from Utah Local Governments Trust (ULGT) for the subject 
insurance along with ancillary safety services and authorize Mayor and staff to implement the same.  
Ref - Attached memo to City Council dated March 31, 2015  
 

13. UTAH POWER & LIGHT EASEMENT—Approval of Quit-Claim Deed releasing the City’s interest 
in an easement from 1937 for an electrical service line near the intersection of Airport Road and Main 
Street. This easement no longer reflects the current, existing infrastructure and will not work with the 
proposed future development.  Abandoning this easement is necessary for the development of this 
parcel.  
 

14. WELLS FARGO AND FIRST DATA AGREEMENTS - Authorization for the Mayor to sign 
equipment lease agreement with First Data Global Leasing for a stand alone unit for remote credit 
card transactions and to sign Wells Fargo merchant processing agreement for associated wireless and 
credit card processing fees.  
This item was struck from the agenda. 
 

15. BUSINESS LICENSES - Authorization to approve business licenses for Breanna's, Breanna Reid, 
565 Eastridge Drive.  KUYA Business Solutions, Adam Anderson, 328 North 300 East.  Jeff 
Passarella, 98 North 400 East.  Beauty & Scents, Kathryn Jensen, 375 South Carbon Avenue.  
 

16. TRAVEL REQUESTS –  
Sergeant Tracy Allred and Sergeant Brandon Sicilia, Employee Discipline and Administrative 
Procedures Police Officer Standards and Training, April 26-29, 2015, St. George, UT.   
Sergeant Kelly Maynes, Supervisory and Leadership Course Police Officer Standards and Training, 
May 31-June 5, 2015, St. George, UT.   
Gary Sonntag, Joint Highway Committee Meetings, April 23-24, 2015, St. George, UT. and Utah 
LTAP Traffic Control Supervisor Renewal Class, May 5-6, 2015, Logan, UT. 

CONSENT AGENDA – Councilman Nelson moved to approve consent agenda items 9 through 16 with item 
14 to be struck from the agenda.  Motion seconded by Councilmember Miller and carried. 
 

 



17. COMMITTEES – Updates presented. 
a.  WATER RESOURCES 
b.  EMERGENCY PLANNING 
c.  COMMUNITY PROG.-CULTURE CONNECTION 
d.  POWER COMMITTEE 
e.  INTERNATIONAL DAYS 
 

18. UNFINISHED BUSINESS  
a.  Recycling – Councilmember Davis will attend a meeting on April 9, 2015. 

 
The regular City Council meeting adjourned at 6:42 p.m. by Mayor Piccolo pursuant to the motion by 
Councilmember Miller.        
 
APPROVED:      ATTEST: 
 
 
 
_________________________    _____________________________ 
Joe L. Piccolo, Mayor     Sherrie Gordon, City Recorder 
 



SINGLE EVENT PERMIT 
Local Consent 

PURPOSE:  Local business licensing authority provides written consent to the Alcoholic Beverage Control 
Commission to issue an event permit to an organization for the purposes of storage, sale, offer for sale, furnish, or 
allow the consumption of an alcoholic product on the event premises 

AUTHORITY:  Utah Code 32B-9-201 

__________________________________________________________________, [   ] City [   ] Town [   ] County 
Local business license authority 

hereby grants its consent to the issuance of a temporary single event permit license to: 

Applicant Entity/Organization:  ___________________________________________________________________ 

Event Name: __________________________________________________________________________________ 

Event location address: __________________________________________________________________________ 
street    city  state    zip 

On the ____________________________________day(s)  of  ______________________________, ____________ 
dates    _ month  year 

during the hours of _______________________________________, pursuant to the provision of Utah Code 32B-9. 
defined hours from – to

        __________________________________________ 

Authorized Signature 

        __________________________________________ _________________________________ 

          Name/Title Date 

PRICE MUNICIPAL CORPORATION
X

HELLENIC ORTHODOX CHURCH ASSUMPTION OF PRICE UTAH

GREEK FESTIVAL DAYS

61 S 200 E  PRICE, UT 84501

10TH AND 11TH                                                   JULY                                                     2015

11:00 AM TO 11:59 PM



 

                     

 

 

 

 

 
                                            
 

                                                      MEMORANDUM 

 

 

 

TO:          Mayor and City Council       

 

FROM:       John Daniels 

 

DATE:        April 8, 2015 

 

SUBJECT:  Career Ladder Promotion: Trevor Lindt  

 

Sam White recommends Trevor Lindt be promoted from Water Sewer Treatment Operator 

I to Water Sewer Treatment Operator II. 

 

In accordance with our promotion and career ladder guidelines, a recommendation form 

to justify the promotion has been completed.  The promotion is supported and signed by 

Gary Sonntag.  The Finance Director confirmed the promotion is budgeted.   Based on 

my review of the supporting documentation, wage relativity, attendance, and 

performance evaluations I support the promotion.  The completed form and supporting 

documentation is available for review in my office. 

 

The promotion will be on the agenda for the City Council Meeting scheduled for April 22, 

2015.  If you have any questions please contact Sam, Gary, or me.  

 

 

 

 

Cc  Sam White 

Bill Wardle 

Gary Sonntag 

Lisa Richens 

 

Distributed electronically via email by 

JR Daniels 04/08/2015 



	

	
	

Lynn	Faucett	Murals	
Price,	Utah	‐	City	Hall	

	
Bret	Cammans	
City	of	Price	Utah	
Price	Municipal	Corporation	
IT	and	Customer	Service	Manager	
Desk	435‐636‐3164	
bretc@priceutah.net	
www.pricecityutah.com	
	
On	April	8,	2015	I	examined	the	murals	on	site	to	determine	their	condition	and	any	issues	they	
may	have.	The	following	are	the	points	of	interest:	

1. There	is	a	general	even	layer	of	grime	on	the	surface.	A	surface	cleaning	will	make	the	
murals	look	their	best.	

2. An	older	varnish	was	unevenly	applied	but	is	not	overly	noticeable.	It	is	also	of	a	
satisfactory	color	and	transparency.	Old	varnish	removal	is	not	recommended.	A	new	
varnish	layer	over	the	top	of	the	existing	layers	will	make	the	colors	look	their	best	
and	it	will	even	out	the	older	varnish.	The	new	varnish	should	be	somewhat	matt.	

3. Many	of	the	areas	of	touch	up,	historically	recorded	as	having	been	done	by	the	artist	in	the	
early	1960’s,	have	turned	color	or	shifted	color	as	they	have	aged.	These	areas	look	uneven	
and	blotchy.	Since	they	were	done	by	the	original	artist	(and	they	were	probably	done	in	oil	
paint	and	have	hardened	significantly)	they	can	now	be	considered	part	of	the	original	
mural’s	paint	layers.		Therefore	removal	of	previous	retouchings	is	not	recommended;	
retouching	or	glazing	of	the	old	retouchings	will	blend	them	in	better.	

4. In	the	past,	areas	of	detachment	of	the	canvas	from	the	mural	have	resulted	in	cracking	
patters	in	the	paint.	These	areas	were	previously	stabilized.	One	area	over	a	door	requires	
more	complete	treatment.	Consolidation	of	detached	canvas	is	recommended	over	the	
one	door.	

5. Several	areas	of	drips	patterns	are	visible	in	several	areas	of	the	murals.	These	areas	need	
to	be	evened	out	and	eliminated	with	inpainting	and	varnish.		

6. The	mural	conservation	process	is	always	of	great	interest	to	the	public.	We	offer	several	
ways	to	help	the	City	of	Price	to	leverage	this	project	for	public	outreach:	



a. The	city	may	invite	school	classes,	private	clubs	and	organizations	to	visit	during	the	
work	and	FACL	will	be	happy	to	discuss	the	art	conservation	process	(a	general	
historical	review	of	the	history	of	Price	should	be	prepared	by	someone	else).	

b. FACL	will	make	a	video	of	the	art	conservation	process	and	set	up	a	web	page.	This	
will	enable	school	classes	to	teach	the	stories	and	lessons	depicted	in	the	murals	and	
include	the	educational	video	as	a	point	of	interest.	

c. FACL	will	cooperate	with	news	and	other	media	with	coverage.	
d. After	art	conservation	treatments,	FACL	will	provide	high	resolution	jpg	images	for	

future	use	by	the	City.	
e. We	are	open	to	help	the	City	any	way	we	can	to	“get	mileage”	out	of	this	project	and	

to	benefit	the	City.	
7. FACL	will	provide	appropriate	liability	insurance	coverage	and	hold	harmless‐	

blameless	the	City	and	all	desired	third	parties	the	City	wishes	to	list.	
8. FACL	will	write	up	a	mural	maintenance	outline	for	the	City’s	facilities	dept.	for	future	

reference	
9. A	final	written	report	listing	and	processes	and	all	materials	utilized	during	treatments	

will	be	submitted	by	FACL	to	the	City	within	30	days	after	the	final	payment	has	been	
received.	Included	the	reports	will	be	before‐during‐after	jpg	format	digital	photos	and	
video	clips	etc.	
	

We	expect	the	on‐site	mural	conservation	treatments	and	processes	outlined	above	to	require	
approximately	a	one	week	timeline,	some	time	after	August	2015.	All	travel	expenses,	materials,	
labor,	insurances	etc	required	will	cost	$	25,126.00.	Payment	will	be	made	in	two	parts:	½	‐	2	
weeks	before	commencement	as	a	mobilization	fee	(non	refundable)	and	½	as	the	final	billing,	
processed	immediately	upon	completion	of	project	and	paid	within	5	business	days.	
	
The	City	of	Price	will	be	required:	

1. to	empty,	store	and	re‐install	all	cases	and	furniture	in	the	building’s	entry/mural	room,		
2. the	scheduling	of	time	for	the	use	of	toxic	materials	(varnish)	so	as	not	to	expose	other	

workers	in	the	building	or	the	public,		
3. if	the	City	requires	air	circulation	or	evacuation	during	the	work	then	the	City	will	provide	

air	movement	and/or	evacuation	equipment,	
4. the	City	will	provide	scaffolding	as	designated	by	FACL,	Inc.	(rolling	scaffolding	tower)	
5. the	City	will	include	mention	of	the	project	on	the	City’s	website	and	link	to	the	website	of	

FACL,	Inc.	FACL	will	provide	material	as	requested.	
6. Parking	will	be	provided.	
7. Secure	storage	of	supplies	will	be	provided.		
8. No	special	permits	are	required	(nor	included	in	this	proposal).	
9. A	contractor’s	license	will	not	be	required	(none	exists	in	Art	Conservation)	
10. 	No	fees	will	be	withheld	or	held	back	by	the	City	from	the	mobilization	billing	or	the	final	

billing.	
11. No	bond	will	be	required	by	the	City	

	
The	expected	final	result	of	this	project	will	be	an	efficient,	professional	work	ethic	by	FACL	
and	flexibility	to	the	City’s	needs.	The	long	term	preservation	and	the	appearance	of	the	mural	will	
be	of	the	highest	quality	and	should	last	for	generations,	given	no	adverse	situations.	FACL	intends	
to	address	all	the	needs	of	the	City	as	communicated	by	Bret	Cammans.	
	
Scott	M.	Haskins,	Art	Conservator,	Pres.	FACL,	Inc.	



Mayor
JOE L PICCOLO

City Attorney
NICK SAMPINOS

Community Director
NICK TATTON

City Recorder
SHERRIE GORDON

Public Works Director
GARY SONNTAG

PRICE CITY
CITY COUNCIL MEETING

AGENDA DOCUMENTATION
Preparation Date: 4-.61-15 Submitting Department: Community Development
Meeting Date: 4-22-15 Department Director: Nick Tatton

Presenter: Nick Tatton
Regarding: Annual Advertising – AJB Broadcasting

Subject: Annual Advertising – AJB Broadcasting
Purpose

Statement:
Approximately 11 years ago the city began contracting for annual payments rather than
individual ads weekly and monthly.

Background &/or
Alternatives:

The arrangement provides for a financial cost savings and a time and effort for processing
payments savings. Over the years the cost of the contact(s) have not increased substantially
and represented a relatively large discount rate. It is estimated that without the contract the
2015-2016 direct cost increase would be approximately $12,000. It is also estimated that
approximately $4,700 in time and effort efficiencies are realized by Price City. It is estimated
that Price City will receive over $16,000 in complimentary and matched advertising, maintain
advertising costs at a base level.

Attachments: Copy of annual contracts: (1) AJB Broadcasting.
Fiscal Impact: $34,000, budgeted annually for all advertising, including AJB for $5,000.
Staff Impact: None beyond present activities.

Legal Review: Mr. Sampinos has reviewed the contracts for the year and approved as to form.
Recommendation: It is the recommendation of staff to authorize the contracts.

Suggested
Motion(s):

1. Move to authorize an AGREEMENT TO ESTABLISH AN ANNUAL PAYMENT
FOR RADIO ADVERTISING BETWEEN PRICE MUNICIPAL CORPORATION
(PRICE CITY) AND AJB BROADCASTING RADIO STATION(S).

2. Move to authorize the Mayor and City Recorder to sign the agreements on behalf of
Price City.

3. Move to authorize staff to deliver the agreements to AJB Broadcasting for
concurrence on their respective parts.

4. Move to authorize payment of the contract amounts, to be paid to AJB Broadcasting
on 7-1-2015.

Other Comments: None.

185 EAST MAIN • P.O. BOX 893 • PRICE, UT 84501
PHONE (435) 637-5010 • FAX (435) 637-2905

www.pricecityutah.com

Price City UTAH’S CASTLE COUNTRY!!

City Council

KATHY HANNA-SMITH

RICK DAVIS

WAYNE CLAUSING

LAYNE MILLER

MILES NELSON



AGREEMENT TO ESTABLISH AN ANNUAL PAYMENT FOR RADIO ADVERTISING BETWEEN PRICE
MUNICIPAL CORPORATION (PRICE CITY) AND AJB BROADCASTING, LLC., KUSA/KASL RADIO

STATIONS.

Parties to the Agreement
The parties to this agreement are Price Municipal Corporation (Price City), having an address of 185 East Main Street, Price,
Utah 84501 and AJB Broadcasting, LLC dba (KUSA/KASL Radio Stations), having an address of 6th East Main Street, Price,
Utah 84501.

Agreement Background Information
Price City and the KUSA/KASL Radio Stations are interested in lowering the transaction costs associated with regular and
ongoing radio advertising needs of Price City as placed on KUSA/KASL Radio Stations. As many transactions are completed
each month, an annual billing and payment process will reduce the transaction costs to both Price City and KUSA/KASL Radio
Stations.

Terms of the Agreement
To determine the annual payment to be made by Price City to KUSA/KASL Radio Stations the parties shall use, in part, the
average of the billings generated over the previous thirty-six (36) months and other negotiations. The payment for fiscal year
2015-2016, to be made on July 1st, 2015, will be $5,000.00.

The term of this Agreement will begin on July 1st, 2015 and terminate on June 30, 2016.

Price City will purchase advertising services from KUSA/KASL Radio Stations during the term hereof in accordance with the
schedule below. Changes in the scope of services to be purchased may occur to accommodate shortages or overages in any one
line item. AJB Broadcasting will provide updates regularly to Price City, on a weekly or monthly basis, as advertising
placements occur. AJB Broadcasting will coordinate directly with Price City departments as needed under the auspices of this
agreement and report such activity as indicated above.

Estimated Advertising Item/Element Estimated Annual Cost Allocation
International Days Advertising $500.00
Culture Connection Event Advertising $1,200.00
Price City Desert Wave Pool Advertising $1,000.00
Price City Library Advertising $1,000.00
Public Notices and Classified Type Advertising $500.00
Special Announcements & Other Incremental Advertising $800.00

TOTAL $5,000.00

Exceptions to the foregoing include but are not limited to special circumstances and unforeseen advertising needs. All costs
associated with unforeseen radio advertising needs will be specifically approved and agreed upon in advance by Price City and
KUSA/KASL Radio Stations. It is understood that KUSA/KASL Radio Stations shall match Price City advertising that is
purchased under the terms of this agreement on a one to one basis. Example: for each advertisement purchased by Price
Citym KUSA/KASL Radio Stations shall provide free of charge one advertisement for the benefit of Price City.

Signed this ________ day of _________, 2015.

Joe L. Piccolo, Mayor Date
Price City

ATTEST:

_________________________________
Sherrie Gordon, City Recorder

Corina Otani, General Manager Date
AJB Broadcasting, LLC.



AGREEMENT 

(International Days Celebration Audio/Visual Services) 

THIS AGREEMENT is made and entered into by and between PRICE CITY, a municipal corporation of the 

State of Utah, having an address of 185 East Main, P.O. Box 893, Price, Utah 84501, hereinafter referred 

to as "City", and Breinholt's Horizon Audio LLC whose mailing address is P.O. Box 226, Price, Utah 

84501, hereinafter referred to as "Contractor". 

WHEREAS, City desires to engage the services of Contractor to provide audio/visual services for 

the International Days Celebration 2015 to be held on Thursday, July 30, 2015 through Saturday, 

August 1, 2015; and 

WHEREAS, Contractor has certain skills, experience and background training, which are required 

to perform the said services; and 

WHEREAS, Contractor is desirous of performing services in conjunction with Price City and the 

Price City International Days Committee, under the direction of the Chairperson. 

NOW, THEREFORE, City and Contractor, in consideration of their mutual covenants, herein agree 

with respect to the performance of services necessary to complete the services by Contractor and the 

payment for those services by City as set forth below: 

Section 1. Scope of Work. Contractor shall provide services to City as set forth in the City's 

Request for Proposals, the International Days Audio/Visual Services Provider Minimum Qualifications 

and Responsibilities, and the Contractor's response thereto, dated /f- IC -tftll/.i- , 2015, 

all of which are attached hereto and by this reference are made part hereof. 

Section 2. Term. The term of this Agreement shall be for a period of one (1) year from the date 

it is signed by all parties. At the discretion of City, this Agreement may be renewed for two additional 

one (1) year periods upon mutual agreement of City and Contractor. 

Section 3. Payments. In consideration for the services to be provided by Contractor, the City 

agrees to pay Contractor in the manner as set forth in Exhibit "A", which is attached hereto and by this 

reference is made a part hereof. 

Section 4. Termination. The terms of this Agreement shall be binding upon the parties hereto. 

This Agreement may be terminated under any or all of the following conditions: 

1. By mutual written agreement and consent of the parties hereto. 

2. By City as a consequence of the failure of the Contractor to comply with the terms, progress 

or quality of work in a satisfactory manner, proper allowances being made for circumstances 

beyond the control of Contractor. 



3. By either party, upon failure of the other party to fulfill its obligations as set forth in this 

Agreement. 

In the event of termination of this Agreement because of any of the above, Contractor shall be 

paid for work performed in a satisfactory manner prior to Contractor's receipt of written notice of 

termination. 

Section 5. Insurance and Bonds. Contractor must have insurance according to the specifications 

set forth in Exhibit "B", which is attached hereto and by this reference is made a part hereof. 

Section 6. Independent Contractor. While in the performance of providing the services outlined 

herein or carrying out other obligations under this Agreement, Contractor shall be acting in the capacity 

of Independent Contractor and not as an employee of City (unless Contractor is already an employee of 

Price City). City shall not be obligated to any person, firm, corporation or other entity for any obligation 

of Contractor arising from the performance of services under this Agreement. Nothing contained in this 

Agreement is intended to or shall be construed in any manner as creating or establishing the 

relationship of employer/employee between the parties. 

Contractor shall, at all times, remain an Independent Contractor with respect to the services to 

be performed under this Agreement. City shall be exempt from payment of all unemployment 

compensation, FICA, retirement, life and/or medical insurance, and workers compensation insurance, as 

Contractor is an Independent Contractor. 

Section 7. Contract Execution. This Agreement represents the entire Agreement between City 

and Contractor and supersedes all prior negotiations, representations or agreements, either written or 

oral. This Agreement may only be amended by written instrument signed by both parties hereto. 

Section 8. Fiscal Funding. The continuation of this Agreement is contingent upon the 

appropriation of funds to fulfill the requirements of the Agreement by the City Council. If the City 

Council fails to appropriate sufficient funds to provide for the continuation of the contract, this 

Agreement shall terminate. 

Section 9. Indemnification. To the fullest extent of law, Contractor shall protect, defend, 

indemnify and hold City, its elected and appointed officials, agents and employees harmless from and 

against any and all claims, demands, judgments, fines, suits, actions or causes of liability which may arise 

in favor of any person(s) or entity on account of illness, disease, property damage, loss of property, 

services, wages, death or personal injury resulting from the operations contemplated by this Agreement, 

including payment of all reasonable expenses and attorney's fees incurred by City in establishing the 

right to indemnity pursuant to this Agreement. 

Section 10. Notices. Any communication to be given hereunder by either party to the other shall 

be deemed duly given if set forth in writing and personally delivered or sent by mail, registered or 

certified, postage prepaid, with a return receipt requested as follows: 



To City: Price City 
Attn: Sherrie Gordon, City Recorder 

185 East Main Street 
P.O. Box 893 

Price, Utah 84501 

To Contractor: Neil Breinolt 
Breinholt's Horizon Audio LLC 

P.O. Box 226 
Price, Utah 84501 

Written notices hereunder delivered personally shall be deemed communicated as of actual 
receipt. Mailed notices shall be deemed communicated five (5) days after deposit in the mail, postage 
prepaid, certified, in accordance with this paragraph. 

Section 11. Severability. The parties to this Agreement understand and agree that the provisions 
herein shall be governed by the laws ofthe State of Utah. 

Section 12. Discrimination Clause. Contractor hereby agrees not to discriminate in its 
employment practices and will render services under this contract without regard to race, color, religion, 
sex, sexual orientation, national origin, veteran status, political affiliation, or disabilities. Any act or 
discrimination committed by Contractor, or failure to comply with these statutory obligations when 
applicable shall be grounds for termination of this Agreement. 

IN WITNESS WHEREOF, the parties have executed this Agreement in duplicate original form as of this 
__ day of 2015. 

PRICE CITY 

By: ______________________ ___ 

Joe L. Piccolo 

Attest: 

Sherrie Gordon, City Recorder 

CONTRACTOR: ~ ~ • . 

By: ~e: 
Its: c;;;~ ... p-==f-

Approved as to form: 

Nick Sam pinos, Attorney for Price City 



EXHIBIT"A" 

Payments to Contractor 

Total cost for complete Three Day Package 
Non-Profit and Municipal Donation 

Total Cost 

$5,900.00 
-1,500.00 

$4,400.00 





























































ACQUISITION ENGAGEMENT SCOPE
April 16, 2015

Agent: Maurine Bachman             
Business: B2 Land Services, LLC dba All Aspects Real Estate        
Address:   P.O. Box 520374  
                      
 Phone:    801-550-8904         
  Email:     maurine.bachman@comcast.net         
              
Client: Price City
Address:            432 W 600 South

Price, UT 84501

Coordinator Russell Seeley
Telephone:        (435) 637-5010
E-Mail                russells@priceutah.net

UDOT Project No:  F –LC07(14)   PIN  7162    
Location: 1900 East Price Phase 1, Airport Rd to 300 North

Dear Maurine:

This contract constitutes the agreement between the Price City and the acquisition agent Maurine 
Bachman (Agent). The Agent will provide the City, a completed administrative compensation 
estimate(ACE) and after approval of the ACE by the city a completed acquisition packet for each 
ownership identified in Exhibit A. 

The Acquisition due date shall be as shown on Exhibit A  

To be billed at the following rate:
$1,200.00 per parcel per acquisition
$   400.oo per administrative compensation estimate

Total for this contract: Not to exceed $16,000.00
          

1.   The City will provide copies of the deeds, easement and right of way plans for each parcel.  Agent 
will prepare an Administrative Compensation Estimate (ACE) using local sales of similar property.  Agent 
will submit completed ACE’s to the City for approval of Just Compensation.  The Mayor or designated 
representative will sign the ACE’s prior to Agent commencing negotiations.  

2. The City will provide the Agent with an acquisition packet that contains the following material: 
A.  Approved Appraisal or Compensation Estimate, 
B.  Ownership Report 
C.  Copies of Deeds, Easements, etc.
D.  Right of Way Map on each parcel

3. The Agent will contact each owner personally. For those owners out of state or those living in remote 
places, owners are to be contacted by registered mail. The Agent will present to the owner the 
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following:  
A.  Brochure “Acquiring Property for Utah’s Transportation System” and “Your Guide to Just 
Compensation: What to do when the Government wants to acquire your land.”
B.  Offer to Purchase
C.  Ownership Report
D.  Statement of Just Compensation
E.  Right of Way Contract 
F.  Deed(s) and/or Easement(s)
G.  Right of way map covering the parcels that need to be acquired on each subject ownership

3.  It will be the Agent’s responsibility to maintain the Agent’s Log, which contains the date of each 
contact with the owner and a summary of each negotiation and conversation. The Agent will be 
responsible to follow Utah Department of Transportation procedures in any acquisition, which may be 
found on UDOT’s website.

4. The Agent will be provided the necessary contracts and all other forms required in the acquisition 
process and will be responsible for completing these forms. If other information is needed, such as 
construction maps, etc. contact the lead agent. The Agent is authorized to negotiate based on the 
compensation value. If they cannot reach a settlement, contact the Coordinator for all other approvals. 
If the Agent is unable to settle with the property owner, the Agent shall return the acquisition file with a 
statement explaining why negotiations failed.

5. Any construction features agreed upon, other than those shown in the construction plans, must have 
approval by the City and must be included in the ROW contract.

6. The Agent's fee for work done pursuant to this agreement shall be billed at the rates outlined in this 
contract. The obligation to pay the Agent’s fee is in no way conditional on the approved compensation 
value or the final negotiated amount. The Agent's fee includes all costs incurred by the agent in 
presenting the offer and concluding the negotiations. The amount does not include any testimony by the 
Agent at trial, deposition, hearing or pre-trial consultations. If the Agent fails to follow all these procedures 
as outlined or misrepresents the City, the Agent waives his/her rights to payment.

7. The final acquisition packet or condemnation must be completed and delivered to the City by 5:00 pm on the 
date shown in Exhibit A. The City may deduct a penalty of $50.00 per day for each day the completed packet is 
delinquent. Completion delays beyond the control of the Agent or delays resulting from the actions of the City, 
shall require a re-negotiated due date. The Agent shall provide prompt written notice to the City of unexpected 
conditions or other reasons that might cause a delay. The due date for the relocation packet shall be negotiated. 
If the City directs the Agent to suspend or terminate the negotiation, the fee will be twenty percent (20%) of the 
agreed upon fee.  All acquisition and relocation packets will be returned to the City.

If a tenant or lessee occupies the subject property under an agreement of leasehold interest, the Agent is required 
to have, both, the property and tenant/lessee sign the right of way contract.

By: ____________________________________________________ Dated: ____________
                 Acquisition Agent

                                                                      
By: ____________________________________________________ Dated:  _____________
                Mayor 
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Attest:  ______________________________________________
              City Recorder

Approved as to Form:   __________________________________________
                                        City Attorney
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Exhibit A- April 16, 2105
(To Be Included on your Invoices with the individual Parcel Numbers)

UDOT Project No: F-LC07(14)        PIN   7162           
Location: 1900 East Price, Phase 1, Airport Rd to 300 North

Parcel Number Address Task Date to Agent Target Date
1:C:E Martino ACE & ACQ
2:C:E Martino ACE & ACQ
3:C:E Boud ACE & ACQ
4:C:E Boud ACE & ACQ
5:C:E Boud ACE & ACQ
6C:E Boud ACE & ACQ
7:C:E Boud ACE & ACQ
8:C:E Martino ACE & ACQ
9:C:E Boud ACE & ACQ
10:C:E Martino ACE & ACQ
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Price City Police Department 
Travel Request and Authorization 

Date: April2. 2015 

Employee: Debbie Worley 

Purpose of Travel: Crime Victims Conference 

Agency Sponsoring Activity: Utah Council on Victims of Crime 

Destination: Midway, Utah 

Dates employee will be involved in training (include travel time) 04/29, 30 & 5/1, 2015 

Expenses will be reimbursed to the City by: -----,------------­

Other: 

P.O. #30037 #30038 #30039 

Method of Travel: 

City Vehicle (gas) 

Personal Vehicle 
_____ miles x ---=-----cents per mile= 

4/29 & 30 (2) Dinners@ $16.00 
Meal: 511 Lunch@ $13.00 per Diem= 

Lodging: 2 day x $1 01.34 per night = 

Registration Fees: ----"'$~12=5=·=00"-------------

Other Expenses: -------------

$ ___ _ 

$ ___ _ 

$ 45.00 

$202.68 

$ 125.00 

$ ___ _ 

Total (estimate): $ 372.68 

**************************** 

Submitted by: ----------~'=D~eb~b~i~e~W~o~r~le~y __ __ Date: ----

Submitted to City Council for Approval on: -------------------



Apri/30 Keynote Session: 

jeff Benedia: 
Hands OffMvSister-ln!erventwns for Victims 

New York Times best-selling author and National Expert on athletes and crime. His 12 books include, "Pros and Cons: The 
Criminals Who Play in the NFI," and "Out of Bounds: Inside the NBA's Culture of Rape, Violence & Crime," and the article, "Hands 
Off My Sister." His books on athletes and crime established him as a national expert on the subject Plus, he was the lead 
researcher on two groundbreaking studies conducted at Northeastern University-one on student-athletes. In addition 
to being a regular analyst on network and cable news programs, Benedict has served as an expert witness on behalf of 
rape and domestic violence victims and consulted for law firms representing victims of violence committed by athletes. 

Jeff has spent much of his career writing about violence against women, particularly as it pertains to professional and 
college athletes. Last year he helped his sister and her children escape a domestic violence situation. tn this presenta­
tion, he will tell this very personal story and discuss how writing about it prepared him to help his sister. 

May I Plenary Sesstons: 

Sean Reyes, Utah Attorney General (Invited): 
Human Trafjickinglnterventwns-Expenences from Colombia 

On December 30, 2013, Sean Reyes was appointed by Governor Gary R. Herbert and took the oath of office. Before 
serving as Utah AG, Reyes was among the most dynamic and successful young professionals in the country. He has been 
recognized nationally and locally for his legal skills and professionalism, local and national Bar leadership and unparal­
leled commitment to public service. He has lent his legal expertise to media outlets ranging from Fox National Business 
News to The Economist 

Heidi Block Miller 
When Your Mother is Murdered: How Do You Survive & Heal When The Case IS Still Not Solvea? 

This presentation by Heidi Miller features how her mother, Sheri Black's life was suddenly taken on November 30, 
2010, in a senseless act of violence. Heidi will share her journey of disappointments and finding the strength and cour­
age to continue on; how survival evolved to healing; how hope created peace as she lives with the struggles from the 
homicide of an intimate family member. 



We are excited to have you join us for the Crime 
Victim's Conference at the Swiss Style Zermatt Re­
sort in Midway, Utah! Registration for the confer­
ence includes Thursday and Friday breakfast, and 
Thursday lunch. This premier destination is a 
mountain village with plenty to offer including fine 
cuisine, state parks, geothermal craters, golf, ATV 
rentals, zip-lines, night -life, and more. 

Zermatt Resort also has a Spa, Indoor/Outdoor 
Pool, Matty's Bistro and Z's Steak & Chop Haus, Hot 
Tub, Sauna, Wellness Center, Yoga Class, Pool 
Table, Carousel, Mini Golf, Life Size Chess and 
more! Neighboring Homestead Resort boasts a 
Geothermal Crater where you can swim or scuba 
(as seen on The Bachelor}, reservations required, 
435-657-3840. 

Midway City offers great dining just minutes from 
the Resort. Tarahumara specializes in Northern 
Mexican Cuisine, with a bar and vast salsa bar. Or 
try Cafe Galleria's Italian food or fine European 
Dining and Wine at the Blue Boar Inn Restaurant. 
Dining is also available at the Zermatt and neigh­
boring Homestead Resort. Search fabulous places 
to dine in and around Midway City, neighboring 
Heber Valley and Park City. 

The Conference will be held at the Matterhorn 
Conference Center. 

Hotel Reservations at the Zermatt: 
(435) 657-2015 or (866) 643-2015 
Ask for the Crime Victims Conference State rate. 
State Government rate is $90 for Klng and $109 for 
Double Queen and will be available Aprii29-May 2. 
2015. 
For registration questions please contact: 
judy Black 
judyblack@utah.gov or 
(801 )238-2370 

Saving DV Victims Lives with lethality Assessments: 
A case study from the Woods Cross PD will demonstrate how use 
of lethality assessments can save lives-including the life of a 
young woman and her children in Woods Cross. 
(Det. Adam Osaro & Chief Greg Butler of the Woods Cross Police Deportment) 

Violent Crimes & Athletes: 
In 2014 the NFL faced a scandal when running back Ray Rice 
knocked out his then-fiance in an elevator that was under video 
surveillance. At the same time, college football's top player­
Florida State's Heisman quarterback jameis Winston-was ac­
cused of sexual assault. He faced no suspension from the univer­
sity and in 2015 he is projected to be the number one pick in the 
NFL Draft. What can and should the NFL and colleges do in re­
sponse to instances of sexual assault and domestic violence? 
(jeff Benedict) 

A Victim's Perspective 
The trauma of rape has a significant impact on the victim as well 
as those around them. This workshop will help participants un­
derstand the impact of rape and discuss ways to encourage sup­
port and healing. 
(Mindy Woodhouse) 

Against All Odds-Innovations in Bringing Perpetra­
tors to lustice: 
A case study from Cache County will highlight how inter-agency 
collaboration and the effective use of expert witnesses can over­
come difficult challenges in sexual assault prosecutions. 
(Barbara lachmar, Deputy Cache County Attorney) 

"I Hate This Case!" -Working With Difficult Victim 
Behaviors: 
How do we help victims who are difficult or outright hostile to the 
criminal justice system? The case involving NFL player Ray Rice 
will be featured as a case study, as well as a real case from Utah 
County that went to trial with an uncooperative victim. 
(Don no Kelly, Sexual Assault & DV Resource Prosecutor, Utah Prosecution 
Council) 

n H lin· 
Finding a meanin ul & effective balance of spiritual, cultural, 
traditional as well as Native Western healing approaches for 
2015. 
(Rex Harvey Sr., Behavioral Health Serlices Provider & Rick Hendy, Utah Navajo 
Health System) 

Use of Body Cameras-The Texas Experience: 
Body cameras can be a powerful tool in gathering evidence at the 
scene of a crime-especially in DV cases where victims often do 
not participate later in the prosecution. Case protocols & case 
studies from a Texas agency will be presented, with video clips 
from real cases. 
(jeff Case, District Attorney Investigator & Staley Heatly, Texas Distnct Attorney) 

Responding to Officer Involved Critical Incidents: 
Providing a comprehensive response to all involved parties 
throughout (or during) a critical incident. The necessity of a team 
approach which includes both Critical Incident Response Law 
Enforcement Officers, and Victim Advocates while working to­
wards a humane result for those involved. 
(Det. Aaron D. Rosen, CIT Unit Coordinator, City of Bluffdale Police Precinct & 
Holly johnson, Victim Se!Vices Coordinator, Saratoga Springs Police Depart­
ment) 

Aiding Healing Through Prison Victim-Offender Inter­
action: 
Post-sentencing services available for victims during the offender 
incarceration in prison as well as after the offender's release into 
the community. 
(Doug rawson, Director of Victim Se!Vices, Utah Deportment of Correctwns) 

Investigating Crimes on T riballands: 
Investigating crimes committed on tribal lands can present 
unique cultural barriers, jurisdictional issues, and legality and 
enforcement issues, including enforcement of protective orders. 
A former FBI investigator will discuss his experience working on 
the Utah Violent Crimes Task Force and investigating felony 
crimes committed on the Utah Navajo reservation. 
(Glen Begay, UHP Trooper; Former FBI-Utah Violent Crimes TaskForce Investi­
gator) 

Alternative light Sources as an Investigative Tool: 
An old school technology has been updated and is now very 

effective at documenting injuries in domestic violence & sexual 
assault cases. This hands-on presentation will highlight the new 

technology. 
(Detective justin Boardman, West Valley City PO) 

·Utah Bar MCLE Credits & Social Work CLU 
credits pending. * 

REGISTRATION FORM 
28th Annual Cnme Victims Conference 

April30 & May 1, 2015 
Zermatt Resort 

784 West Resort Dnve 
Midway, UT 84049 

Early Registralion Postmarked by March 27 ~2D15 

Name: ________________ _ 

Organization: _____________ _ 

Mailing Address: ____________ _ 

City: State: __ Zip: ___ _ 

County: Phone: _____ _ 

E-mail: _______________ _ 

Discipline (Please check one & list your agency/position where 
spaces are provided 

Criminal Justice Field ~ Nl!n.B:llftt 
0 Advocate 0 Child 0 Shelter 

0 Courts D Adult 0 Legal Center 

0 Law Enforcement 0 Rape Recovery Ctr. 

0 Prosecution 0 Other. 

Registration Before March After March 
Options 27,2015 27,2015 

Two Day $125 $150 
Registration 

One Day Only $100 $125 
April 30, 2015 

One Day Only $50 $75 
May1,2015 

Make checks payable to Utah Office for VicUms of Crime 

I have enclosed my check for$. ______ _ 

(MUST Include all participant's name on check stub.) 

OR charge to the following IAT codes: 
Fund: Agency: Org:. ___ _ 

Approp: Object: Activity:. ___ _ 

Reporting CAT:. 

MAIL TO: 
Utah Council on Victims of Crime 

350 East 500 South #200 
Salt Lake City UT 84111 

Fax: 801.533.4127 
www crimevictim.utah.l!ov 

~~r.~~-~~~~~~~~~~--------.-.............................................................................................................................................................. ... 



Price City Police Department 
Travel Request and Authorization 

Date: April 2, 2015 

Employee: Kevin Drolc 

Purpose of Travel: _____ ____::::U....:::tah=-'G=o""-v.:....::e=m=o=r_,'s'-'P'-'u=b=li=c-==S=a=fe::.!:,ty.l--=S=urnrn==it=--------

Agency Sponsoring Activity: -----'U=t=ah~D=e"-"p=art=m=en=t'-'o=f"-"'P_,u=b=li=c =S=afl=ec::..ty'---------­

Destination: --------=L~ayt.z..:::=on~·......:U:::.;t=ah=------------------

Dates employee will be involved in training (include travel time): May 4-6, 2015 

Expenses will be reimbursed to the City by: _________________ _ 

Method of Travel: 

City Vehicle (gas) $ _____ _ 

Personal Vehicle (gas) 

______ miles x ____ cents per mile= $ _____ _ 

Meals: 2 suppers@ $16.00 $ 32.00 

Lodging: Visa @ $80 per 2 nights $ 178.80 

Registration Fees: Visa $ 250.00 

Other Expenses: ---------------'-- $ 

Total $ ----'4=6=0·=80::.._ __ _ 

**************************** 

Submitted by: ________ C=h=i=e~f=K=ev~i=n~D=r=o=lc~------------

Submitted to City Council for Approval on------------------



Department of Public Safety 

KEITH (}. SQI IRES 
(_'ommissioner 

State of Utah 

GARY RHERBERT 
Governor March 10, 2015 

SPENCER J COX 
!.reutenant Governor 

Dear Conference Participant: 

We are excited to invite you to join more than six hundred public safety professionals from around the State 
of Utah for the Eighth Annual Utah Governor's Public Safety Summit. The conference will feature two days of 
outstanding presentations and workshops on this year's theme, "Elevating Public Safety Through Collaboration" 
highlighting the need for all functions to work, plan, and train together. 

The conference will be held May 5-6, 2015 at the Davis Convention Center in Layton, Utah, and will provide a 
good networking opportunity to meet others in your field and to learn new strategies for being prepared for future events. 
We will have vendors there to show you the latest in industry tools to help you in your important work. 

Our keynote speakers are: Police Chief Cathy Lanier, Chief of the Metropolitan Police Department of the District 
of Columbia to discuss the Navy Yard shooting incident. We also have Jermaine Galloway discussing Current Trends in 
Alcohol and Drug Use and sharing his information and insight on educating youth on these issues. We have many more 
great speakers lined up to share their expertise and successes. 

A block of rooms has been reserved at many of the surrounding hotels at the state rate of $80.00 per night. 
Please refer to the attached registration form for the phone numbers and e-mail addresses of the hotels. Contact them 
directly for your hotel reservations. Be sure to tell the hotel you are with the Utah Governor's Public Safety Summit to 
obtain the state rate. 

Please refer to the registration form for the fee schedule. Please make checks payable to the Utah Department of 
Public Safety. The deadline for refunds is April15, 2015. Please send your completed registration form (enclosed) and 
check to: Patrice Thomas, Utah Division of Emergency Management, 1110 State Office Building, Salt Lake City, Utah. You 
may visit our website for conference updates and announcements at http://publicsafety.utah.gov. For further questions, 
call Patrice Thomas at (801) 244-0071 or Judy Watanabe at (801) 554-5958. 

At the conference, registration will begin Tuesday morning, May 5th at 7:00a.m. in the reception area lobby of the 
Davis Convention Center. 

We look forward to seeing you at the Governor's Public Safety Summit! 

Sincerely, 

Keith D. Squires 
Commissioner 
Utah Department of Public Safety 



PRICE MUNICIPAL CORPORATION 

TRAVEL REQUEST & AUTHORIZATION I 
TRAVEL CLAIM 

Employee: Lisa Richens 
----~---------------------------------------

Department: Finance ---------------------------------------------

Reason for Travel: Annual Government Auditing Update -April 30, 2015 

State & Local Government Conference- May 1, 2015 

Dates of Travel: 

From: 04/30/15 

To: 05/01/15 

Time Leaving: 

Time Returning: 



TRANSPORTATION: 
Public Carrier 

City Car 

Private Car 
Mileage 

Gasoline 

LODGING: 

MEALS & TIPS: 

REGISTRATION: 

OTHER: 

PRICE MUNICIPAL CORPORATION 

TRAVEL REQUEST & AUTHORIZATION I 
TRAVEL CLAIM 

Airfare, taxi, etc. 

Gasoline, repair, etc. 

City car not available. ____ miles @ 0.5600 per mile 

City car available, but ____ miles @ 0.2800 per mile 
chose to take own. 

Hotel ___ ..;..1 night(s) @ 112.60 per night 

Breakfast ____ meal(s) @ 10.00 

Lunch ____ meal(s) @ 13.00 

Dinner ____ meal(s) @ 16.00 

Description 

Total Estimated Expenses 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

Estimated 
Expenses 

112.60 

373.00 

485.60 

TOTAL Attach itemized receipts and charges. 

Less: Credit Card Charges 

Per Diem Received 

Actual 
Expenses 

$ 

Amount Due Employee =$===== 

Refund Due Price City 

EMPLOYEE SIGNATURE 

DEPARTMENT HEAD/SUPERVISOR 

Overnight lodging requires City Council approval. 

Approved by City Council: 

City Recorder: 

Date: 



OFFICE OF THE UTAH STATE AUDITOR 
Annual Government Auditing Update 
Thursday, April 30th, 2015 
1:00 PM - 5:00 PM 

Miller Campus, Salt Lake Community College 

Miller Free Enterprise Building Auditorium 

9750 South 300 West 

Sandy, Utah 84070 

Time 
1:00-1:05 pm 

1:05 -1:35 pm 

1:35- 2:05 pm 

2:05-2:35 pm 

2:35-3:00 pm 

3:00-3:30 pm 

3:30-4:00 pm 

4:00- 4:30 pm 

4:30- 5:00 pm 

Presentation 
Welcome and Business 
Van Christensen, CPA, Director, Office of the Utah State Auditor 

Internal Control Documentation 
Ariane Gibson, Financial Senior Auditor and Debi Carty Financial Staff Auditor, Office of 
the State Auditor 

Changes in the State Compliance Audit Guide and Common Deficiencies 

with Work Paper Reviews 
Patricia Nelson, CPA, Audit Supervisor, Office of the Utah State Auditor 

Schedule of Expenditures of State Awards 
Jeremy Walker, CPA, Local Government Manager, Office of the Utah State Auditor 

BREAK 

GASB68 
Kim Kellersberger, Director of Finance, Utah Retirement Systems 

Auditor Independence 
Van Christensen, CPA, Director, Office of the Utah State Auditor 

Auditor Alerts and Legislature Update 
Van Christensen, CPA, Director, Office of the Utah State Auditor 

Uniform Guidance and Q&A 
Ryan Roberts, CPA, Audit Supervisor, Office of the Utah State Auditor 

Recommended for 4 hours CPE 



~r provide management service for state or local government entities. This 

t1p you sharpen your writing skills. Choose from a variety of breakout sessions 

:Analytical Procedures, Pension Nitty Gritty, Auditor Considerations for the 

$- Implementation for Auditees, Economic Update and Audit Writing Skills. 

GENERAL SESSION 

8:05- 9:05 Cutting Edge Research on Fraud Detection 
Mark Zimbleman- Brigham Young University 

9:05-9:20 Networking Break 

9:20-10:35 GASB Update 
Eric Berman, CPA, CGMA - Eide Bailly 

10:35 -10:50 Refreshment & Networking Break 

BREAKOUT SESSIONS 

10:50-11:50 State Legal Compliance 
Van Christensen, CPA - Utah State Auditor's Office 

Analytical Procedures (New Staff) 
Chad Simon, Ph.D.- Utah State University 

Pension Nitty Gritty 
Eric Berman, CPA, CGMA - Eide Bailly 

LUNCH 
11:50 -12:55 
12:30 -12:55 Ethics 

Kent Thomas, CPA -
Advanced CFO 
Solutions 

BREAKOUT SESSIONS 

1:00-2:00 

2:00-2:10 

GENERAL SESSION 

2:10-3:10 

3:10-3:15 

Auditor Considerations for the New Uniform 
Guidance 
Holli Andrus, CPA - Utah State Auditor's Office 

Auditee Deficiencies - Panel Discussion 
James Andrus, CPA -Piercy, Bowler, Taylor & Kern 
MacRay Curtis, CPA - WSRP, LLC 
Brent Litz, CPA- Litz & Company, P.C. 
Michael Ulrich, CPA - Ulrich & Associates, PC 

Omni-Circular or Omni-Circus - Implementation 
for Auditees 
Deborah Davis, CPA - Utah State Auditor's Office 

Refreshment & Networking break 

Writing Skills 
Harvey Lillywhite 

Networking Break 

BREAKOUT SESSIONS 

3:15-4:15 

4:15 

Economic Update: Oil Prices, Interest Rates and 
the U.S. Dollar 
Kelly Matthews,-Ph.D. 

Audit Writing Skills 
Harvey Lillywhite 

Adjourn 


	AGENDA
	 
	1. PLEDGE OF ALLEGIANCE
	2. ROLL CALL
	3. PUBLIC COMMENT
	4. COUNCILMEMBERS REPORT
	5. MISS CARBON COUNTY - Celeste Smith
	6. SCOTT K. YOUNG, GRASSY TRAIL WATER COMPANY BOARD - Submitted letter requesting the water company infrastructure and operation be taken over by the City. 
	[Grassy Trail Water Company.pdf]

	7. EDUCATIONAL SCHOLARSHIP - Presentation by Mierya S. Molinar for consideration and possible approval of an educational scholarship for local college attendance.
	[council packet for 4-22-15.pdf]

	8. RESOLUTION 2015-04 - Consideration and adoption of Resolution 2015-04 to amend and update personnel policies and procedures regarding harassment and discrimination.  Ref Memo to City Council dated April 13, 2015 (copy attached)
	[2015 Memo to Council_ Resolution Discrimination and Harassment.pdf]

	9. 2015-2016 EMPLOYEE BENEFIT PORTFOLIO - Consideration and approval to accept the renewal, prescribed premiums, and designs of all components of the employee benefit portfolio as now  constituted, and authorize the Mayor and staff to execute all documents and take actions necessary to implement the subject renewals.
	10. PRICE CITY MUNICIPAL WASTE WATER PLANNING PROGRAM RESOLUTION - This is a self-assessment enabling the Water & Sewer Department  to demonstrate to the State Division of Water Quality that they have the capacity to audit themselves and make necessary improvements. Copy attached. 
	[Self Assessment 2014.pdf]

	11. PROCLAMATION BY THE MAYOR TO DESIGNATE THE WEEK OF MAY 17-23, 2015 AS PRICE CITY PUBLIC WORKS WEEK - This years theme is "Community Begins Here" which speaks to the essential nature of Public Works services in support of every quality of life.
	[Proclamation, Public Works Week 2015.doc]


	PLANNING AND ZONING COMMISSION
	12. REAL PROPERTY PURCHASE REQUEST - Continued review and discussion regarding proposal by Kerry Jensen to consider surplus and sale of real property located at approximately 850 North 100 East.
	[REAL PROPERTY SALE REQUEST-4 Property Owners.pdf]

	13. CONDITIONAL USE PERMIT -
	a. a.  SKIN ART, TATTOO, PIERCING LAND USE.  Consideration and possible approval of a skin art, tattooing, and piercing land use located at 585 East Main Street within the Commercial 1 (C-1) zoning district called Halo's and Horns, David Lee Whittemoore.
	[Horns and Halos.pdf]



	CONSENT AGENDA
	14. MINUTES
	a. April 8, 2015 CDBG Meeting
	[04-08-15 CDBG DRAFT minutes.doc]

	b. April 8, 2015 City Council Meeting
	[04-08-15 CC DRAFT minutes.doc]


	15. LOCAL CONSENT - Local consent for a single event alcohol permit for Greek Festival Days, July 10-11, 2015.
	[Local Consent Form 2015.pdf]

	16. EMPLOYEE PROMOTION - Approval of a career ladder promotion for Trevor Lindt from Water Treatment Sewer Operator I to Water Treatment Sewer Operator II in accordance with Price City promotion guidelines.  Ref Memo dated April 8, 2015 (copy attached)
	[2015 Memo to Council - Lindt Promotion.pdf]

	17. APPROVAL TO PROCEED WITH THE MURAL RESTORATION AND CLEANING - Work tentatively planned to take place October 2015.
	[Lynn Faucett Murals.pdf]

	18. UTAH FOSTER CARE - Authorization to place Utah Foster Care Foundation banners at the Peace Gardens for the month of May 2015 in celebration of National Foster Care Month.
	19. ANNUAL ADVERTISING CONTRACT - Consideration and possible approval of an annual advertising contract between Price City and AJB Broadcasting for the 2015-2016 fiscal year.
	[council packet - ajb broadcasting - for 4-22-15.pdf]

	20. INTERNATIONAL DAYS CELEBRATION AUDIO/VISUAL SERVICES AGREEMENT - Consideration and possible approval of an Agreement between Price City and Breinholt's Horizon Audio LLC.
	[Intl Days Agreement.pdf]

	21. 1900 EAST PHASE I: AIRPORT ROAD TO 300 NORTH (Project 1C-2015)—Approval of Local Government Contract through UDOT for Construction Engineering Services from Jones and DeMille Engineering for the construction of 1900 East Phase I for $76,887.71 (Budgeted).
	[UDOT Local Government Construction Engineering Contract.pdf]

	22. 1900 EAST PHASE I: AIRPORT ROAD TO 300 NORTH (Project 1C-2015)—Approval of Agreement with B2 Land Services LLC, to acquire temporary construction and permanent rights of way for the construction of 1900 East Phase I for $16,000 (Budgeted).
	[Acquisition Agreement.pdf]

	23. TRAVEL REQUESTS -  Travis Byrge, Heavy Equipment Safety Training, ULTAP, April 26-27, 2015, Monticello, UT.  Debbie Worley, Crime Victims Conference, Utah Council on Victims Crime, April 29-May 1, 2015, Midway, UT.  Chief Kevin Drolc, Utah Governor's Public Safety Summit, May 4-6, 2015, Layton, UT.  Lisa Richens, Annual Government Auditing Update, April 30-May 1, 2015, Salt Lake City, UT.
	[PCPD TRAVEL REQUESTS.pdf]
	[Lisa Richens.pdf]

	24. COMMITTEES -
	a. Water Resources
	b. Emergency Planning
	c. Community Progress - Culture Connection
	d. Power Committee
	e. International Days

	25. UNFINISHED BUSINESS - 
	a. Recycling



